JlOKyMeHT npeaocTaBneH KoHcynbTaHTInoc

[odunumanbHbI Nnepesoa)]
MEXAOYHAPOOHASA OPTAHU3ALUNA TPYOA

KOHBEHUMA N 103
OTHOCHUTE/IbHO OXPAHbI MATEPUHCTBA
(NEPECMOTPEHHAA B 1952 roay)

(¥eHeBa, 28 uioHA 1952 ropa)

CnMCOK M3MEHSIOLWMX A0KYMEHTOB
(c n3m., BHeceHHbIMK KoHBeHumelt MOT N 183 ot 15.06.2000)

Cm. CTaTyC AaHHOrO AOKYMEHTa.

leHepanbHaA KOHPepeHLMA MeKaAyHapoAHOM opraHM3aunn Tpyaa,

co3BaHHaa B 'KeHeBe AJMWHUCTPATUBHbIM coBeToM MexayHapoagHoro 6wopo Tpyaa M
cobpaswasnca Tam 4 utoHa 1952 roga Ha CBOLO TPMALATb NATYO CECCULO,

pewnB NPUHATL pa3iMdHblie NpeanoKeHna OTHOCUTE/IbHO OXPaHbl MAaTEPUHCTBA, - CEAbMOﬁ NYHKT
NOBEeCTKN OHA CECCUMN,

PeLmnB NpMaaTb 3TUM NPEAIOKEHNAM GOPMY MEXKAYHAPOLHOW KOHBEHLMM,

NPUHUMAET Cero MIOHA ABafLaTb BOCbMOrO AHA TbicAYa AEBATLCOT MATbAECAT BTOPOro roaa
HuXecneayouyto KoHBeHUMIo, KoTopas byaeT umeHoBaTbcA KoHBeHUMeN (nepecMoTpeHHoM) 06 oxpaHe
maTepuHcTBa, 1952 roga.

Cratba l

1. HacroAwaa KoHBeHuMA NMPUMEHAETCA KaK K XEeHWWUHaM, 3aHATbIM Ha NPOMbIWNEHHbIX
npeanpunAaTnAxX, Tak U K XXeHWnHam, 3aHATbIM Ha HENPOMBbILWNEHHbIX U Ce/IbCKOX03AAMCTBEHHbIX pa60Tax,
BK/1lOYaA KEeHWMWH, pa6OTalOLLI,VIX no Haﬁmy Ha Aomy.

2. B uenax Hactoswen KoHBEHUMM TepMUH "MPOMBbIWAEHHOE MpeanpuATMe" OTHOCUTCA K
rocyapCTBEHHbIM M YacTHbIM NPeanpuUATUAM, a TaKKe K UX GuarManam, 1 BKAOYaeT B cebs, B YaCTHOCTU:

a) WaXTbl, Kapbepbl U Apyrne npeanpmuaTna no AO6bIBaHMPO none3HbiX NCKoNaembIX U3 3eM/N,;

b) npeanpuaTMA, Ha KOTOPbIX NpegMeTbl MNPOM3BOAATCA, W3MEHAIOTCA, OYMLLAIOTCS,
PEMOHTUPYIOTCA, YKpaLLaloTCA, OTAEeNbIBAloTCA, NOArOTaBAMBAlOTCA K MPOAAKe, PaspyLlaloTca WM
YHUUTOXKAIOTCA WMAM Ha KOTOPbIX MaTepuanbl nepepabaTbiBalOTCA, BKAKOYAA CyAO0CTPOUTE/bHbIE
npeanpuaTMa 1 NpeanpuaTUa No NpousBoACTBY, TPaHcHOPMALMM M Nepeadade 3N1eKTPOIHEPTUN UK
ABUraTesibHOM aHeprum Ntoboro B1Aa;

C) NpeAnpUATHA, 3aHATbIE CTPOUTENbCTBOM U FPaXKAAHCKMMWN NUHMKEHEPHbIMKU paboTamu, BKAKOYaA
PaboTbl MO CTPOUTENLCTBY, PEMOHTY, COAEPKAHMUIO, NEPECTPOMKE U AEMOHTANKY;

d) npegnpuatna, 3aHATble NMEPEBO3KOM AUL, UAM TOBApPOB MO AOPOram, *KesiesHbiM A0poram,
MOPCKMM MW BHYTPEHHMM BOAHbLIM MYTAM MAW MO BO3A4YXY, BKAOYas 06paboTKy rpy3os B AOKax, Ha
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npu4yanax, NPUCTaHAX, B CKNa[ax UM a3ponopTax.

3. B uensx Hactoawein KoHBeHUUM TepMUH "HenpomblLlL/ieHHble paboTbl" BKAlOYaeT Bce paboTbl,
BbIMOJIHAEMblE Ha CNedyroLmMX rocyA4apCTBEHHbIX UM YaCTHbIX NPeanpuUATUAX UK Cay»Kbax nan B cBAsm
C UX AeATEeNbHOCTbIO:

a) Ha TOProBbIX NPeanpPUATUSAX;
b) B yupexaeHUAX NoYTbl N 3/EKTPOCBA3Y;

C) B yupexaeHusaxX N agMUHUCTPATMBHbIX OpraHax, NepcoHan KOTOPbIX 3aHAT r1aBHbIM 06pa3om Ha
paboTe KaHLENAPCKOro XapakTepa;

d) Ha npeanpuATUAX Npecchl;

e) B roCcTMHMUAX, MaHCMOHaX, pecTtopaHax, Kaybax, Kade u B APYrMx NOAOOHbIX yYyperkaeHUAX
06LLEeCcTBEHHOro NUTaHUS;

f) B yuperKaeHuax no neyeHuto 1 yxoay 3a 601bHbIMM, NpecTapenbiMm, beaHbIMU U CMPOTaMU;
g) B TeaTpax U 3pe/iuHbIX NPeanpUaTUAX;
h) AomallHWIA HaeMHbIN TpyA, BbINOAHAEMbIV B YaCTHbIX AOMaX;

a TaKXKe BCe Apyrve HenpombllneHHble paboTbl, K KOTOPbIM KOMMNETEHTHAA BAacTb MOXET NPUMEHUTb
nonoXeHna Hactoswel KoHBeHUMN.

4. B uensax HacToawel KoHBeHUMM TepMWH 'cenbCKOX03sMCTBEHHbIE paboTbl" BKAOYaeT Bce
PaboTbl, BbIMOAHAEMbIE Ha CEeNbCKOXO3ANCTBEHHbIX NPeAnpUATUAX, BKAOYAA NAaHTaUMW U KPynHble,
OCHaLleHHble TEXHUKOMN Ce/IbCKOX03ANCTBEHHbIE NPeanpUaTUA.

5. Bo BCex cnyyasx, Korga HeT yBepeHHOCTM B TOM, NPUMeHAeTCA /i HacToAwaa KoHBeHuua K
onpeaeneHHOMY nNpeanpuaTuio, ¢uavany npeanpusaTua uam Buagy paboT, 3TOT BOMPOC O0/KEH
paspeLwaTbCs KOMMETEHTHOW BIACTbO MOC/E KOHCY/IbTALMUM C 3aMHTEPECOBAHHbIMU NpeacTaBUTeIbHbIMU
OpraHusaunAMK NpeanpuHUMaTenen A TPYAALMXCS, eC/IM TaKOBbIE CYLLECTBYIOT.

6. HaunoHanbHble 3aKOHbI Un npasuiaa MmorytT n3bATb U3 CCbepr ,D,EVICTBMﬂ HaCTOﬂLLI,Eﬁ KoHBeHL MK
npeanpunAaTnAa, Ha KOTOPbIX 3aHATblI TOJIbKO 4J/IEHbI CEMbW nNpeanpuHUmaTenda, Kak 3TO onpeneneHo
HAaUWOHa/IbHbIMX 3aKOHaMU UK NpPaBU1aMU.

Cratbna 2

B uenax Hactoswein KoHBEHUMU TepMUH "MKeHLMHA" o3HavaeT BCAKOE ANLO KEeHCKOro nona,
He3aBMCMMO OT BO3pacTa, rpaxAaaHcTBa, Pacbl AU PENNUTMO3HbIX UCNOBEAAHUI N HE3aBMCUMO OT TOTrO,
COCTOMT OHa B BpaKe UK HeT, a TepMUH "pebeHoK" 03HayaeT BcAKOro pebeHka, He3aBUCMMO OT TOrO,
poAaunca oH B 6pake Unu BHe 6paka.

Cratba 3

1. Moban KEeHWMWUHa, K KOTOpOVI NpUMeHAeTCcA HacToAWwaa KOHBEHLUKUA, meeT NpaBo Ha OTMYCK No
MaTePUHCTBY NO NpegbvbABAEHUN MeaANUUNHCKOIro CBMUAEeTeNIbCTBa, YKa3biBaloWero npeanosiaraemyto aaty
€e poaos.

2. MpoJoMKNTENBHOCTD 3TOFO OTNYCKA A0NXHA COCTABAATb HE MeHee ABeHaALuaTU HeAeslb; YacTb
3TOro OTNyCKa A0J/1KHa 0b6A3aTeNbHO bbITh npeanocrtas/sieHa Nocne poaos.



3. NpoaonKMUTENLHOCTL 06A3aTeIbHOIO OTMNYCKa, NPeAOCTaBASEMOro nocse poaos, AOMKHA ObITb
onpegeneHa HaunoHa/lbHbIMU 3aKOHaMW WU NPaBUaamMmun, HO He 401X KHa HN B KOeM Cny4ae ObITb HUXKE
lecTM Heaenb; OCTaTOK o06Llero oTnycka MOMKeT ObiTb B3AT, B 3aBUCUMMOCTU OT MOJIONKEHNI
HaLUMOHA/NbHOrO 3aKoHoAaTesbcTBa, MO0 A0 npeanonaraemon Aatbl pogos, AMbo nocne Aathbl
ncreyeHma ob6a3aTelbHOro OTNycKa, M6 YacTbio A0 NEePBOI M3 3TUX AAT W YaCTblo NOC/e BTOPOW.

4. Ecnv poAabl MPOMCXOAAT Nocae npeanonarasweinca 4athl, B3ATblN 40 POAOB OTNYCK A0XeEH 6biTh
B Ntobom ciyyae npoaneH A0 AeUCTBUTENbHOW AaTbl POAOB, U NPOAOIKUTENbHOCTb OTMYCKA, KOTOPbIN
Ao/mKeH 6bITb 06s3aTeIbHO NpeAoCcTaBAeH MOC/Ie POAOB, He A0/KHA BbiTb BBUAY 3TOMO COKPaLLEHa.

5. B cnydyae 60ne3HU, ABAAIOLWENCA, KaK 3TO YCTaHOBAEHO MeAMLMHCKMM OCBMAETE/IbCTBOBAHUEM,
pesynbTaToM 6epemMeHHOCTM, HauMoHasbHble 3aKOHbl WMAW MpaBWaa  [AO/KHbl  MPeaycMoTpeTb
AONONHUTENbHbIA MPEeAPOAOBOMA OTMYCK, MaKCMManbHas MPOAO/MKMUTENbHOCTb KOTOPOro MOKeT 6biTbh
YCTaHOB/IEHA KOMMETEHTHOW BAACTbIO.

6. B cnyyae 60n1e3HK, ABAAIOLLENCA, KaK 3TO YCTaHOBNEHO MeAMLMHCKUM OCBMAETE/IbCTBOBAHUEM,
PEe3y/NbTaTOM PO/IOB, }KEHLUMHA MMEET MPaBo Ha NPOAO/IKEHME NOCIEPOAOBOro OTMYCKa, MaKCMMa bHas
NPOAO/IKUTENbHOCTb KOTOPOrO MOKET BbITb YCTaHOB/IEHA KOMMNETEHTHOW BNACTbiO.

Cratba 4

1. Ecnm KeHWMHa Haxogutca B oTnycke B cuny MOJIOKEHWUIN CTaTbM 3, OoHa umeeTt npaBo Ha
nonyyeHune AeHexXHoro nocobus u MeAMLLMHCKOﬁ nomouwun.

2. CTaBKM [EHeXKHOro nocobusa [o/KHbl 6bITb onpeaeneHbl HALMOHAAbHBIMW 3aKOHaMWU WU
npaBuiammn Taknm ob6pasom, 4tobbl OHM BblIM LOCTATOUYHBIMU ANA TOTO, YTOBbI MOAHOCTLIO 0becneynTb
¥KU3Hb KEHLWMHbI U ee pebeHKa B XOPOLIMX C TOYKU 3PEHUS TUTUEHDbI YCIIOBUAX U YA0BAETBOPUTENbHbBIN
YPOBEHb KU3HMU.

3. MeguuMHCKas NoMoLb AO0MXKHA BKAOYaTb B cebsa npeaponosoi, pogoBoi U NociepoaoBoi
YXO[, CO CTOPOHbl AUMNOMWUPOBAHHOM aKyWepKku MWAM Bpaya U, B CcAydyae HeobxoaumMocTw,
rocnuTannsaumio; ceoboaa Bbibopa Bpaden U cBoboga Bbibopa MexAay rocyaapcTBeHHbIM M YacTHbIM
MEANUMUHCKUM yupeRaeHNeM A0XKHbl YBayKaTbCA.

4., leHeXHble nocobus u MmeanunHCKaa NOMOLLb OO01XKHbI NPeOOCTaBAATbCA nmbo 3a cyet cpeacte
OopraHoB o0bA3aTeNbHOro COUMaNbHOIO CTpaxoBaHuA, nmbo 3a cyet rocyaapcCrtBeHHbIX (I)OHAOB; B TOM U
APpyrom cnydyae OHWU AO0J/IKHblI NpPeaoctaBnATbCA MO MNpaBy BCeEM XEHWWHaAM, KOTOpPbleE OTBEYaloT
npeanmcaHHbIM yC/I0OBUAM.

5. HeHwWmHam, KoTopble He MOTyT MO NpaBy NPETeHA0BaTb Ha YKa3aHHble AeHeXKHble nocobus u
MeAMLMHCKYI0O MOMOLLb, AO0/KHA NPefoCTaBAATbCA COOTBETCTBYIOWAA MNOMoWwb 33 cyeT ¢GOHAOB
06LecTBEHHOM 61aroTBOPUTENLHOCTK, NMPU YCIOBMM MPOBEPKM UX O0XOA0B, KOTopas Tpebyetca ans
OKa3aHMWA NoOMoLWM B NopsAaKe obLecTBeHHOW 61aroTBOPUTENIbHOCTY.

6. Korga CyMmmMma [AeHEeXHbIX I'IOCO6MI‘;1, npeanocrtasaAemMbiX 3a CYeT CpeacTts o0bA3aTeNbHOro
COLUMaNbHOIO CTpaxoBaHWA, BbICHUTLIBAETCA Ha OCHOBE nNpeAllecTsoBaBLUEro 3apa60TKa, OHa He 01X KHa
COCTaB/IATb MeHEE ABYX TpeTeﬁ npealwecrsoBasLllero 3a pa60TKa KEeHLWMWHbI, Y4UTbIBAEMOIO C aTon uenblo.

7. Bce B3HOCbI, ynjiaymBaemble B COOTBETCTBUU C cucTemolt 06A3aTeNbHOro coumnanbHoro
CTpaxoBaHwuA, npep,ycmanMBarom,eVl nocobus no MaTePUHCTBY, U BCE HAJ/I0IN, BbiNs1Ia4nNBaeMblie Ha
OCHOBEe 3apa60TH0171 nNnaTbl C UENDBIO obecneveHus cpeacts ANA TaKUX I'|0C06Ml\;1, AO/TXKHbI NPON3BOANTLCA
M3 pacyeTa o6u1,ero Ko/in4ectBa MYX4YUH U XKeHLWMHWH, 3aHATbIX Ha AaHHbIX NpegnpuAaATUAX, HeE3aBUCUMO OT
nona w”W He3aBUCMMO OT TOro, ynaavymeBarTCA /M OHU nNpeanpuHMmMmatenamn wmanm CoOBMeCTHO
npeanpuHMMmatTenaAMmm n TpygallmumMmmnca.

8. MpeanpuHumatesib HU B KOEM Cyyae He 6yp,eT JIMYHO BO3MeLWaTb pacxXodbl MO Bblaa4ye TaKUX



nocobumi, NpeaoCTaBASEMbIX 3aHATbIM Y HETO XKeHLUHaM.
Cratba 5

1. eHwmHa, KopmsaLlana pebeHKa, 40MXKHa UMETb ANS 3TOM LM NPaBo Ha OAMH UAN HECKONbKO
nepepbiBOB B paboTe, NpoAoKUTENbHOCTb KOTOPbIX AOJIXKHA ObiTb YCTaHOB/EHA HALMOHANbHbIMU
3aKOHaMM UK NPaBUNAMM.

2. MepepbiBbl B paboTe ans KopmaeHua pebeHKa AoNXKHbl 3aCHMTbIBAaTbCA KaK paboyee Bpems U
OMNJ1a4YMBaTbLCA KaK TAKOBOE B TEX C/1y4anX, KOraa STOT BONPOC peLllaeTcs HalMOHa AbHbIMW 3aKOHaMW UK
npaBuIamMmu UAN B COOTBETCTBUM C HUMMU; B C/y4asX, KOrA4a 3TOT BOMPOC PEeLiaeTcA KOMNEKTUBHbIMU
[0roBOpaMu, onsaTta A0/KHa YCTaHaB/IMBATLCA COMNACHO CYLLLECTBYOLLEMY KONNEKTUBHOMY [OrOBOpPY.

Cratba 6

ECAn KeHLMHA HaxoAWUTCA B OTMYCKe B CBA3M C MATEPUHCTBOM B CUJ/Y MOJIOMKEHWUI CTaTbu 3
HacToAwe KOHBEHLMM, CO CTOPOHbI NpeanpuHUMATENs ABAAETCA HEe3aKOHHbIM yBeAOMAATb ee 06
YBOJIbHEHWW BO BPEMS OTMYCKa UK B TaKOE BPEMS, UTO CPOK, YKa3aHHbIV B yBeAOMIEHMM, UCTEKAN Bbl BO
BPEMA OTMyCKa.

Cratba 7

1. /lobo uneH MeKAYyHAPOAHOW OpraHusauMm Tpyaa, pPaTUOUUMPYIOWMA  HACTOALLYHO
KoHBEHLMIO, MOKEeT TMOoCPesACcTBOM AeKnapauuu, NpuaaraeMor K AOKYMEHTY O paTuduKauumu,
npeaycmoTPeTb U3bATUSA U3 NPUMEHEHMA HAcTosA e KOHBEHLMM B OTHOLLEHUN:

a) HEKOTOpPbIX KaTeropmin HenpPombILWAEeHHbIX PaboT;

b) paboT, BbINO/HAEMbIX Ha CE/IbCKOXO3AMCTBEHHbIX NPeANpPUATUAX (KpoMme NAaHTauui);
C) 4OMalLHero HaemMHoro Tpy/Aa, BbINOJHAEMOrO B YaCTHbIX A0OMaX;

d) }KeHWWH, 3aHATbIX HAEMHbIM TPYA0M Ha A0MY;

e) NnpeAnpuATUIA MO NepeBo3Ke ANL, UAU FPY30B MO MOPHO.

2. Kateropuu paboT nam npeanpuaTUin, B OTHOLIEHUWN KOTOPbIX MCNOb3YIOTCS MNONOXKEHUA NYHKTa
1 HacToAWEeN cTaTbM, A0MKHbI ObITb YKa3aHbl B AeKAapaLnn, NpuaaraeMon K oKyMeHTy 0 paTuduKaumm
KoHBeHUUN.

3. /ltoboit uneH OpraHn3aumm, cAenaBWmMiA TaKylo AEKNapaLuio, MOXKeT B toboe BPpeMA OTMEHUTb
€€ MOJIHOCTbIO M/IM YaCTUYHO NOCPEACTBOM HOBOM AeKnapaunuu.

4, Kaabit uneH OpraHu3auumu, B OTHOLUEHWW KOTOPOro AeWCTBYeT AeKnapaums, caenaHHas B
COOTBETCTBUM C NYHKTOM 1 HacTOALLEN CTaTbU, AO/IKEH EXKEroAHO YKa3blBaTb B CBOEM rO40BOM A0K/aAe
0 NpPUMeHeHNN HacToALe KOHBEHLMN O COCTOAHUM CBOETO 3aKOHOAATE/IbCTBA U NPAKTUKM B OTHOLIEHUN
paboT 1 NpeanpuATUIA, HAa KOTOPbIE PacnpOCTPaHAETCA NYHKT 1 HacToAlLein cTaTbu B CUAY CAENAaHHOM
AeKnapauuu, u coobuwatb, B KaKol mepe NpoBeAeHa B KMU3Hb MAW NpeanonaraeTca NPOBECTU B KM3Hb
KOHBEHLMIO B OTHOLEHMM AaHHbIX PaboT 1 NpPeanpUATUIA.

5. Mo ucTeYeHUU NATMNETHEro mnepuofa C MOMEHTA MNEepPBOHaYasbHOTO BCTYM/IEHUA B CUAY
HacTosawen KoHBeHUUN AGMUHUCTPATMBHbI coBeT MexKayHapoaHOoro 610po TpyAa A0NKeH NpeacTaBuThb
KoHdpepeHUUM chneumanbHblit AO0KNa[, OTHOCUTENbHO MNPUMEHEHMA 3TUX U3BATUIN U COAepMKaHUK
npeanoXeHuii o mepax, KOTopble, MO ero MHEHMIO, CaeayeT NMPUHATL B 3TOM OTHOLLIEHUU.

Cratba 8



OdunumanbHble AOKYMeHTbl O paTtudukaumm Hactosweir KoHBeHuun 6yayT HanpaBAATbCA
leHepanbHOMy AupeKkTopy MexayHapoaHoro 610po Tpyda Ans peructpauumn.

Cratba 9

1. Hactoauwan KoHBeHUmMA ByaeT cBA3biBaTb TO/IbKO TeX Y4/ieHoB MexKayHapoaHOW opraHmM3aumum
TpyAa, YbM AOKYMEHTbI 0 paTuduKaumm byayT 3aperncTpmpoBaHbl FeHepanbHbIM AUPEKTOPOM.

2. OHa BCTYNWT B CWJIy Yepe3 ABeHaAuaTb MEeCAUEB MOC/e TOro, Kak [eHepasnbHbI AMPEKTOP
3aPErncTpupyeT AOKYMEHTbl 0 paTuduKaumm AByx YyneHos OpraHusaumnm.

3. Bnocneactsmm HactoAwaa KoHseHUMa 6yaeT BCTynaTb B CUAY B OTHOLUEHMM KaXKAOro 4yneHa
OpraHu13aummn Yyepes ABeHaALAaTb MecALLEB NOC/Ie A4aTbl PErMcTPaLMmN ero AOKYMEHTa 0 paTuduKaLmm.

CraTtba 10

1. Jeknapaumu, Kotopble byayT HanpasaeHbl [eHepanbHOMY avMpekTopy MexayHapoaHoro 6opo
TPyAa B COOTBETCTBUM C NMYHKTOM 2 cTaTbi 35 YcTaBa MeayHapoAHOW OpraHu3aumu Tpyaa, AO/KHbI
CoAepKaTb yKasaHus Ha:

a) TeppuTOpMM, B OTHOLUEHUM KOTOPbIX 3aUHTEPecoBaHHbIM uneH OpraHusauuu o0b6s3yeTcs
NPUMEHSATb NosioKeHus KoHBeHUUK 6e3 nsmeHeHwui;

b) TEPPUTOPUN, B OTHOLWEHUU KOTOPbLIX OH O6H3yETCH NMPUMEHATb NONOXKEHUA KoHBeHUMM C
N3MEHEHUNAMU, N CoaEPKaHNE ITUX M3MeHEHMﬁ;

C) TEPPUTOPUN, B OTHOLUEHUN KOTOPDbIX KoHBeHuMA He 6y,u,eT NPUMEHATLCA, U B 3TOM CJlydae
NPUYUHbI, NO KOTOPbIM OHa He 6y,£I,ET NMPUMEHATDLCA;

d) TeppuTOpMK, B OTHOLIEHUMN KOTOPLIX OH PE3EPBUPYET CBOE pelleHue BNpeab 40 AajibHellero
PACCMOTPEHMA NONOXKEHUA B OTHOLLIEHUN 3TUX TEPPUTOPUIA.

2. O6s3aTenbcTBa, yNoMaHyTble B nognyHkrtax "a" m "b" nyHkta 1 HacTosAwel ctatbu, 6yayT
CYUMTATbCA HEOTbEMIEMOW YacTblo AOKYMEHTa O paTUPUKALMM U NOBAEKYT OAMHAKOBbIE C HUM
nocneacTaus.

3. Jliobolt uneH OpraHn3aLMmM MOXKET NOCPeACTBOM HOBOW AeKNapaLumu 0TKasaTbCA OT BCEeX UM OT
4acTV OroBOPOK, CAENAHHbIX B €r0 Npeablaylliei AeKnapaunn B COOTBETCTBMM € noanyHKTamu "b", "c" n
"d" nyHKTa 1 HacTosiWwen CcTaTbM.

4, Moboit uneH OpraHM3auMM MOXKET B Mepuodbl, B TeYEeHWE KOTOPbIX HacTosAwas KoHBeHums
MOXeT 6bITb AEHOHCMPOBAHA B COOTBETCTBUM C MOJIONKEHUAMU cTaTbu 12, HanpasuTb [eHepasbHOMY
AVPEKTOPY HOBYIO AEKNapaumio, M3MEHAWY B N06OM ApYyrom OTHOLWEHUM ycnoBua noboit
npeablayliei AeKknapaumm 1 cCoobLLatoLLYIO O NMONOKEHWUM Ha ONpeae/ieHHbIX TePPUTOPUSAX.

Cratba 11

1. B geknapaumsax, HanpasBaeHHbIX FeHepanbHOMY aAnpeKTopy MexayHapoaHoro 6topo Tpyaa B
COOTBETCTBMU C NyHKTaMu 4 n 5 ctatbm 35 YctaBa MeKayHapoagHOW opraHus3aumm Tpyaa, AOJIKHO
yKasblBaTbCA, OYAYT NN MONOMKEHMA HacToAwen KOHBEHUMM MPUMEHATBCA K SAaHHOW TeppuTopuu C
U3MEHEHUAMU WUAM 6e3 M3MEHEHMUI; B Cayvyae ec/iM B AeKJapaluu YKasblBaeTca, YTO MOJIOKEHMUS
KoHBEeHUMKN ByayT NPUMEHATLCA NPU YCIOBUU UX U3IMEHEHUM, B HEN A0MKHO ObITb YTOYHEHO, B YEM
COCTOAT YKa3aHHble U3MEHEHUA.

2. 3aMHTepeCOBaHHbIe YleH WAN 4YneHbl OpI'aHM3aLI,MM Unn mexayHapoagHaa BNaCTb MOTYT
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nocpeACcTBOM NOC/AeAyOWEN AEKNApaLMM OTKA3aTbCA NONHOCTBIO UM YAaCTUYHO OT NPaBa CCbIATbCA HA
N3MEHEeHMA, Ha KOTOopPbIe YKa3blBasl0Chb B /1060 NpeaplayLLen AeKknapaunu.

3. 3auHTepecoBaHHble YneH uan 4dneHbl OpraHuM3aunnM UAM MeXAyHapoAHasa BAACTb MOTyT B
nepmnoabl, B Te4eHne KOTopbIX KOHBEHLI,VIFI MOXeT 6bITb AEeHOHCMPOBaHa B COOTBETCTBUK C NOSTIOKEHNAMU
cTatby 12, HanpaBuTb eHepasbHOMY AMPEKTOPY HOBYIO AeKapaLmio, U3SMEHAOLWYO B 1H060M Apyrom
OTHOLUEHMN ycnoBusa Nobon npeaplayllei geKaapauym n coobLatouyo O NO0OKEHUN B OTHOLLIEHUMU
npumMmeHeHns 3Toh KoHBEHUMW.

CraTtba 12

1. No6011 uneH OpraHmsaumm, paTMdMLMPOBaABLUMIN HacToALy0 KOHBEHLMIO, MOXKET NO UCTEYEHUN
gecaTuieTHero nepvoga C MOMEHTA ee NepBOHAYa/IbHOro BCTYM/EHMA B CUAY AEHOHCMPOBATb ee
nocpeAcTBOM aKTa O AleHOHCaLMuW, HanpaBaeHHoro feHepanbHoOMy AnpekTopy MexayHapogHoro 61opo
Tpy4a W 3aperncTpMpoBaHHOro Mm. [JeHoHcauusa BCTYNUT B CUJY Yepes rog nocse perncrpauum akta o
OEeHOoHcaumu.

2. /ltobow uneH OpraHnsaumm, paTnomuMpoBaBLIN HacToALy0 KOHBEHUMIO, KOTOPbIN B FOANYHbIN
CPOK Moc/1e UCTeYeHUs YNOMAHYTOrO B NpeAblayLLem MyHKTe AecATUAeTHero nepnuoaa He BOCNo/b3yeTcs
MPaBOM Ha AEHOHCAUMIO, MPEAYCMOTPEHHbIM B HAacTOALLEN CTaTbe, OyAeT CBA3aH Ha CeAytoLLmMi Nepuos,
B 4ECATb /IET U BNOCNEACTBUN CMOXKET AE€HOHCUPOBATb HACTOSALLYIO KOHBEHLMIO MO UCTEYEHUW KaXKA0ro
AecATUNeTHEro Nepnuoaa B NopsgKe, yCTaHOBJIEHHOM HACTOSALLEN CTaTbew.

Cratba 13

1. TeHepanbHbli AnpekTop MeayHapogHoro 6kopo Tpyaa 6yaeT u3Belw,aTb BCEX YJIEHOB
MeKAyHapOoAHOM opraHM3auumn Tpyaa O PerncTpaummn Bcex 4OKYMEHTOB O paTUdMKaLMK, AeKNapaunii u
aKTOB O JEHOHCALMK, NepeciaHHbIX emy YieHamu OpraHusaumm.

2. U3Bewan uneHoB OpraHu3auMM O PErucTpauymn MNoJlyYeHHOro MM BTOPOrO AOKYMEHTa O
paTuouKaumm, FeHepanbHblt ANPeKTOp 06PaTUT BHUMaHKE YyieHoB OpraHMsaummn Ha 4aTy BCTYNIeHUs
KoHBeHuuK B cuay.

Cratba 14

leHepanbHbI AMpeKTop MexayHapogHoro 6iopo Tpyaa 6yaeT HanpasBaaTb [eHepanbHOMy
cekpeTtapto OpraHusaumm ObbeguHeHHbIX Hauui gna pernctpauum B COOTBETCTBMM CO cTaTbel 102
YcraBa OpraHusauymn O6beanHeHHbIX Hauuii nonHble cBeAeHMs OTHOCUTENIbHO BCEX AOKYMEHTOB O
paTUOUKALMK, AEKNapaumil M aKToB O AEHOHCAUMW, 3aperncTpMpoBaHHbLIX MM B COOTBETCTBUM C
NONOKEHUAMU NPeablAYyLLIMX CTaTeN.

Cratba 15

Kaxablit pas, Korga AQMMHUCTPaTUBHLIN coBeT MexayHapoaHoro 6lopo TpyAa coyTeT 3TO
HeobxoaMmbIim, OH byaeT NnpeacTaBnATb FleHepanbHOM KOHbepeHUMN A0KNaA 0 NPUMEHEHUM HacToALILeN
KoHBeHUMM W1 peluaTb, caeayeT M BKAOYATb B NOBecTKy AHA KoHdepeHuMn BOMPOC O NOJAHOM WAU
YyacTUYHOM nepecmoTpe 3Tol KoHBeHUUH.

Cratba 16
1. B cnyyae ecan KoHbepeHUMA NPUMET HOBYHO KOHBEHLMIO, MOJHOCTbIO MW YacTUYHO

nepecmaTpmBaloLLYO HaCcTOALLYO KOHBEHUMIO, N eC/in B HOBOM KOHBEHUNN HE NPEeJYCMOTPEHO O6paTHOE,
TO:
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a) patuduKauma Kakum-nmbo uneHom OpraHunsaLMmM HOBOM NEPECMOTPEHHO KOHBEH LMK NOBeYeT
32 cobOi aBTOMATUYECKM, HE3aBUCMMO OT MOJIOKEHUN CcTaTbM 12, HemeANeHHYI AEeHOHCcaL U
HacToAwen KoHBEHLUMK, MPU YCA0BUK, YTO HOBAA NEPECMOTPEHHAA KOHBEHLMA BCTYNUT B CUAY;

b) HauMHaA ¢ AaTbl BCTYN/IEHUA B CUY HOBOM NEPECMOTPEHHOMN KOHBEH LMW HacToAWan KoHBeHL M
6yaer 3akpbiTa gn1a paTnduKkaumm ee yneHamu OpraHmsaumu.

2. Hactosiwas KoHBeHUMA OCTaHeTcA BO BCAKOM C/yd4ae B cusie no Gopme M COAEep)KaHUIo B
OTHOLWEHMM Tex YneHoB OpraHusaLmmn, KoTopble ee PaTUPGUUMPOBAAN, HO HE PATUOULMPOBANN HOBYIO
nepecMoOTPEHHYIO KOHBEHLUMIO.

CraTtba 17

®paHLYy3CKMIA U aHTIMNCKUIA TEKCTbI HacTosALLel KOHBEHUUW MMEIOT O4MHAKOBYHO CUATY.

CONVENTION No. 103
CONCERNING MATERNITY PROTECTION
(REVISED 1952)

(Geneva, 28.VI1.1952)

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Thirty-fifth Session on 4 June 1952, and

Having decided upon the adoption of certain proposals with regard to maternity protection, which
is the seventh item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention,

adopts this twenty-eighth day of June of the year one thousand nine hundred and fifty-two the
following Convention, which may be cited as the Maternity Protection Convention (Revised), 1952:

Article 1

1. This Convention applies to women employed in industrial undertakings and in non-industrial and
agriculture occupations, including women wage earners working at home.

2. For the purpose of this Convention, the term "industrial undertaking" comprises public and
private undertakings and any branch thereof and includes particularly -

(a) mines, quarries, and other works for the extraction of minerals from the earth;

(b) undertakings in which articles are manufactured, altered, cleaned, repaired, ornamented,
finished, adapted for sale, broken up or demolished, or in which materials are transformed, including
undertakings engaged in shipbuilding, or in the generation, transformation or transmission of electricity
or motive power of any kind;

(c) undertakings engaged in building and civil engineering work, including constructional, repair,
maintenance, alteration and demolition work;



(d) undertakings engaged in the transport of passengers or goods by road, rail, sea, inland waterway
or air, including the handling of goods at docks, quays, wharves, warehouses or airports.

3. For the purpose of this Convention, the term "non-industrial occupations" includes all
occupations which are carried on in or in connection with the following undertakings or services, whether
public or private:

(a) commercial establishments;
(b) postal and telecommunication services;

(c) establishments and administrative services in which the persons employed are mainly engaged
in clerical work;

(d) newspaper undertakings;

(e) hotels, boarding houses, restaurants, clubs, cafes and other refreshment houses;

(f) establishments for the treatment and care of the sick, infirm or destitute and of orphans;
(g) theatres and places of public entertainment;

(h) domestic work for wages in private households;

and any other non-industrial occupations to which the competent authority may decide to apply
the provisions of the Convention.

4. For the purpose of this Convention, the term "agricultural occupations" includes all occupations
carried on in agricultural undertakings, including plantations and large-scale industrialised agricultural
undertakings.

5. In any case in which it is doubtful whether this Convention applies to an undertaking, branch of
an undertaking or occupation, the question shall be determined by the competent authority after
consultation with the representative organisations of employers and workers concerned where such exist.

6. National laws or regulations may exempt from the application of this Convention undertakings in
which only members of the employer's family, as defined by national laws or regulations, are employed.

Article 2

For the purpose of this Convention, the term "woman" means any female person, irrespective of
age, nationality, race or creed, whether married or unmarried, and the term "child" means any child
whether born of marriage or not.

Article 3

1. Awoman to whom this Convention applies shall, on the production of a medical certificate stating
the presumed date of her confinement, be entitled to a period of maternity leave.

2. The period of maternity leave shall be at least twelve weeks, and shall include a period of
compulsory leave after confinement.

3. The period of compulsory leave after confinement shall be prescribed by national laws or
regulations, but shall in no case be less than six weeks; the remainder of the total period of maternity
leave may be provided before the presumed date of confinement or following expiration of the
compulsory leave period or partly before the presumed date of confinement and partly following the



expiration of the compulsory leave period as may be prescribed by national laws or regulations.

4. The leave before the presumed date of confinement shall be extended by any period elapsing
between the presumed date of confinement and the actual date of confinement and the period of
compulsory leave to be taken after confinement shall not be reduced on that account.

5. In case of illness medically certified arising out of pregnancy, national laws or regulations shall
provide for additional leave before confinement, the maximum duration of which may be fixed by the
competent authority.

6. In case of illness medically certified arising out of confinement, the woman shall be entitled to an
extension of the leave after confinement, the maximum duration of which may be fixed by the competent
authority.

Article 4

1. While absent from work on maternity leave in accordance with the provisions of Article 3, the
woman shall be entitled to receive cash and medical benefits.

2. The rates of cash benefit shall be fixed by national laws or regulations so as to ensure benefits
sufficient for the full and healthy maintenance of herself and her child in accordance with a suitable
standard of living.

3. Medical benefits shall include pre-natal, confinement and post-natal care by qualified midwives
or medical practitioners as well as hospitalisation care where necessary; freedom of choice of doctor and
freedom of choice between a public and private hospital shall be respected.

4. The cash and medical benefits shall be provided either by means of compulsory social insurance
or by means of public funds; in either case they shall be provided as a matter of right to all women who
comply with the prescribed conditions.

5. Women who fail to qualify for benefits provided as a matter of right shall be entitled, subject to
the means test required for social assistance, to adequate benefits out of social assistance funds.

6. Where cash benefits provided under compulsory social insurance are based on previous earnings,
they shall be at a rate of not less than two-thirds of the woman's previous earnings taken into account for
the purpose of computing benefits.

7. Any contribution due under a compulsory social insurance scheme providing maternity benefits
and any tax based upon payrolls which is raised for the purpose of providing such benefits shall, whether
paid both by the employer and the employees or by the employer, be paid in respect of the total number
of men and women employed by the undertakings concerned, without distinction of sex.

8. In no case shall the employer be individually liable for the cost of such benefits due to women
employed by him.

Article 5

1. If a woman is nursing her child she shall be entitled to interrupt her work for this purpose at a
time or times to be prescribed by national laws or regulations.

2. Interruptions of work for the purpose of nursing are to be counted as working hours and
remunerated accordingly in cases in which the matter is governed by or in accordance with laws and
regulations; in cases in which the matter is governed by collective agreement, the position shall be as
determined by the relevant agreement.



Article 6

While a woman is absent from work on maternity leave in accordance with the provisions of Article
3 of this Convention, it shall not be lawful for her employer to give her notice of dismissal during such
absence, or to give her notice of dismissal at such a time that the notice would expire during such absence.

Article 7

1. Any Member of the International Labour Organisation which ratifies this Convention may, by a
declaration accompanying its ratification, provide for exceptions from the application of the Convention
in respect of -

(a) certain categories of non-industrial occupations;

(b) occupations carried on in agricultural undertakings, other than plantations;
(c) domestic work for wages in private households;

(d) women wage earners working at home;

(e) undertakings engaged in the transport of passengers or goods by sea.

2. The categories of occupations or undertakings in respect of which the Member proposes to have
recourse to the provisions of paragraph 1 of this Article shall be specified in the declaration accompanying
its ratification.

3. Any Member which has made such a declaration may at any time cancel that declaration, in whole
or in part, by a subsequent declaration.

4. Every Member for which a declaration made under paragraph 1 of this Article is in force shall
indicate each year in its annual report upon the application of this Convention the position of its law and
practice in respect of the occupations or undertakings to which paragraph 1 of this Article applies in virtue
of the said declaration and the extent to which effect has been given or is proposed to be given to the
Convention in respect of such occupations or undertakings.

5. At the expiration of five years from the first entry into force of this Convention, the Governing
Body of the International Labour Office shall submit to the Conference a special report concerning the
application of these exceptions, containing such proposals as it may think appropriate for further action
in regard to the matter.

Article 8

The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 9

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratification has been registered.



Article 10

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 2 of article 35 of the Constitution of the International Labour Organisation
shall indicate -

(a) the territories in respect of which the Member concerned undertakes that the provisions of the
Convention shall be applied without modification;

(b) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications;

(c) the territories in respect of which the Convention is inapplicable and in such cases the grounds
on which it is inapplicable;

(d) the territories in respect of which it reserves its decision pending further consideration of the
position.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall be
deemed to be an integral part of the ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole or in part any
reservation made in its original declaration in virtue of subparagraphs (b), (c) or (d) of paragraph 1 of this
Article.

4. Any Member may, at any time at which the Convention is subject to denunciation in accordance
with the provisions of Article 12, communicate to the Director-General a declaration modifying in any
other respect the terms of any former declaration and stating the present position in respect of such
territories as it may specify.

Article 11

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraphs 4 or 5 of article 35 of the Constitution of the International Labour
Organisation shall indicate whether the provisions of the Convention will be applied in the territory
concerned without modification or subject to modifications; when the declaration indicates that the
provisions of the Convention will be applied subject to modifications, it shall give details of the said
modifications.

2. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated in any
former declaration.

3. The Member, Members or international authority concerned may, at any time at which the
Convention is subject to denunciation in accordance with the provisions of Article 12, communicate to the
Director-General a declaration modifying in any other respect the terms of any former declaration and
stating the present position in respect of the application of the Convention.

Article 12

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the Director-
General of the International Labour Office for registration. Such denunciation shall not take effect until
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following



the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter,
may denounce this Convention at the expiration of each period of ten years under the terms provided for
in this Article.

Article 13

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications, declarations and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation
to the date upon which the Convention will come into force.

Article 14

The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United Nations
full particulars of all ratifications, declarations and acts of denunciation registered by him in accordance
with the provisions of the preceding Articles.

Article 15

At such times as it may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall examine the
desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 16

1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides -

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 12 above, if and
when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force this Convention shall cease
to be open to ratification by the Members.

2. This Convention shall in any case remain in force inits actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 17

The English and French versions of the text of this Convention are equally authoritative.




