[lokyMeHT npeaocTaBneH KoHcynbTaHTIIoC

[odnumanbHbIN Nnepesoa)
MEXAQYHAPOOHAA OPTAHU3ALUUA TPYOA

KOHBEHLXA N 103
OTHOCUTEJ/IbHO OXPAHblI MATEPUHCTBA
(NEPECMOTPEHHASA B 1952 roay)

(¥eHeBa, 28 uioHa 1952 roga)

Cnu1CcoK N3MEHAILLMX AOKYMEHTOB
(c n3m., BHeceHHbIMK KoHBeHumen MOT N 183 ot 15.06.2000)

Cm. CTaTyc A4aHHOro AOKyMEHTa.

leHepanbHaa KoHdepeHuma MexKayHapoaHOoN opraHn3auumn Tpyaa,

co3BaHHaa B MeHeBe AAMMHUCTPATMBHbIM coBeTOM MexayHapoaHoro 6topo Tpyda M
cobpaswasca Tam 4 utoHa 1952 roaa Ha cBOtO TPUALLATb NATYHO CECCUIO,

pewnB NPUHATL pa3sindHble NPeEAOKEHNA OTHOCUTENIbHO OXPaHbl MAaTEPUHCTBAQ, - CEAbMOVI NYHKT
NOBECTKMN AHA CeCCUn,

pewwmnB NpuaaTb 3STUM NpeasoXKeHUAM GOPMY MEKAYHAPOAHON KOHBEHLMH,

NPUHUMAET CEero WMIOHS ABaALaTb BOCbMOroO AHA TbiCAYa AE€BATbCOT MATbAECAT BTOPOro roga
HuKecneaytouyto KoHBeHUMIO, KoTopan byaeT umeHoBaTbcs KoHBeHLUMeN (nepecmoTpeHHon) 06 oxpaHe
MaTepuHCTBa, 1952 roaa.

Cratba 1

1. HactoAwas KoOHBEHUMA NPUMMEHSAETCA KaK K JKeHWMHaM, 3aHSATbIM Ha MPOMbIWAEHHbIX
nNpPeanpuUATUAX, TaK U K KEHLLMHAM, 3aHATbIM Ha HEMPOMbILLIEHHbIX U CEJIbCKOXO3AMCTBEHHbIX paboTax,
BK/IIOYAA KEHLWMH, paboTatowmx no Halimy Ha Zomy.

2. B uensax Hactoswein KoHBeHUMM TepMWMH '"MpombilneHHoe npeanpuAtTne” OoTHoCKMTCA K
rocyAapCTBEHHbIM M YacTHbIM NPeanpuUATUAM, a TaKKe K X uananam, U BKAoYaeT B cebs, B YaCTHOCTM:

a) LWaXTbl, Kapbepbl N Apyrue npegnpmnatma no A06bIBaHMPO NoNEe3HbIX MCKOMAEMbIX U3 3eMN1U;

b) npeanpuATMA, Ha KOTOPbIX NpeamMeTbl MPOU3BOAATCA, W3MEHSAIOTCA, O4YMLLAloTCA,
PEMOHTUPYIOTCA, YKPALIAOTCS, OTAE/bIBAlOTCA, NOATOTaBAMBAIOTCA K MPOAarke, PaspyLlatoTca Wau
YHUYTOMKAKOTCA WAM  Ha KOTOPbIX MaTepuanbl nepepabaTtbiBaloTCA, BK/OYAs CyA0CTPOUTE/IbHbIE
npegnpuaTMa U NpeanpuaTUa No NpPoM3BOACTBY, TpaHCPOpMaLUKM U Nepesaye 3/eKTPOIHEPrUn Uan
ABUraTesibHOM aHeprum Ntoboro B1MAa;

C) NpeanpuATUA, 3aHATbIE CTPOUTENbCTBOM U TPAXKAAHCKMMU UHIKEHEPHbIMKU paboTamu, BKIOYan
paboTbl MO CTPOMTENLCTBY, PEMOHTY, COAEPKaHMIO, MEPECTPONKE U AEMOHTANXKY;

d) npegnpuAtuA, 3aHATble NEPEBO3KOM /ML, WUAM TOBApPOB MO AO0POram, »enesHbiM Aoporam,
MOPCKMM MW BHYTPEHHMM BOAHbLIM MYyTAM MAW MO BO34YXY, BKAlOYas 06paboTKy rpy3oB B AOKax, Ha
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npuyanax, NpncrtaHAx, B CK1agax Uan asaponopTax.

3. B uensax Hactoswen KoHBEHUNN TepMUH "HenpombilwieHHble paboTbl" BKAOYaeT Bce paboThl,
BbINO/IHAEMbIE HA CeAyHoLWMX rOCyAapCTBEHHBIX MW YACTHbIX NPeanpUATUAX AN CNYKOaX UK B CBA3M
C UX AeATEeNIbHOCTbIO:

a) Ha TOProBbIX NPeAnpPUATUAX;
b) B yupesaeHMAX NoUTbl U 3N1EKTPOCBA3Y;

C) B yUpeXROEHMAX U aAMUHUCTPATMBHBIX OpraHax, NepcoHasn KoTopbIX 3aHAT rNaBHbIM 06pa3om Ha
paboTe KaHLEeNAPCKOro XapaKTepa;

d) Ha npeanpuUATUAX Npecchl;

€) B roCTMHULAX, NaHCMOHaX, pecTopaHax, Kaybax, Kade U B ApPyrnx NoAobHbIX yUYperKAeHUaxX
06LecTBeHHOrO NUTaHUS;

f) B yuperKaeHuMsAX no neyeHuto 1 yxoay 3a 60bHbIMM, NpecTapenbiMmn, 6eaHbIMU U CUPOTaMU;
g) B TeaTpax 1 3penWHbIX NPeanpUATUSAX;
h) [omaluHWIF HaeMHbIN TPyA, BbINOAHAEMbI B YaCTHbIX 4OMAX;

a TaK¥Xe BCe Apyrve HemnpombllaeHHble paboTbl, K KOTOPbIM KOMMETEHTHAaA BAaCTb MOXET NPUMEHUTb
NONOXeHNA HacTosAllell KoHBeHUUU.

4. B uenax HacToawen KoHBEHUMW TEPMWUH "CenbCKOXO3AMCTBEHHblE PaboTbl" BKAOYAET Bce
paboTbl, BbINOJHAEMbIE HA CE/IbCKOXO3AMCTBEHHbIX NPEeANPUATMAX, BKAOYAA MAaHTALMKU U KPYMHbIE,
OCHaLLLeHHble TEXHUKOW Ce/IbCKOX03ANCTBEHHbIE NPeanpPUATUS.

5. Bo Bcex cay4asix, Korga HeT yBepeHHOCTUM B TOM, NPUMeHseTcA M HacToAwaa KoHBeHUMA K
onpeaeneHHoMy npeanpuAtTUio, GuaMany npeanpuatMa wamM eugy paboT, 3TOT BONPOC AO/KEH
paspeLlaTbCs KOMMNETEHTHOW BAACTbIO NOC/IE KOHCY/IbTaUMK C 3aMHTEPECOBAHHbIMU NPEACTAaBUTENbHbIMM
OpraHu3auMAMMK NpeanpuHUMaTenei am TPYAALLMXCA, ECAN TaKOBbIE CyLLLECTBYIOT.

6. HaunoHanbHble 3aKOHbI AN npasunia MmoryTt UsbATb U3 c¢epb| ,CI,EVICTBVIFI HaCTOFlUJ,eﬁ KoHBeHumun
npeaonpunAaTnAa, Ha KOTOPbIX 3aHATbl TOJZIbKO Y/1€Hbl CeMbU npeanpunHMmaTtena, Kak 3TO onpeaeneHo
HaUWOHa/1bHbIMU 3aKOHaMU NN NMPaBUI1aMUn.

CrtaTtbAa 2

B uensax Hactoawen KoHBeHUMM TEPMUH "KeHLWMHA" O3HayaeT BCAKOE /INLO MKEHCKOro nosa,
HEe3aBMCMMO OT BO3PacTa, MPayKAaHCTBa, Pacbl UAM PEIUTMO3HBIX UCNOBeaHUA U HE3AaBUCMMO OT TOrO,
COCTOMT OHa B BpaKe unKn HeT, a TepMUH "pebeHoK" o03HayaeT BcAKOro pebeHka, He3aBUCUMMO OT TOrO,
poauscsa oH B 6pake Uam BHe b6paka.

Cratba 3

1. Moban XKEeHWMWUHa, K KOTOpOVI npumeHsaeTca HacToAawana KoHBeHUMA, MMeeT NpaBo Ha OTMYCK Mo
MaTePUHCTBY NO NpeabABNEeHUN MeEANUNHCKOIO CBMUAETE/IbCTBA, YKA3biBaloWero npeanosiaraemyto aaty
ee poaos.

2. MpoaoNKNTEeNbHOCTb 3TOr0 OTNYCKa AO0/I)KHA COCTaBAATb HE MeHee ABEeHAALATU Heaesb; YacTb
9TOro OTNyCKa AO0/1*XHa obAasaTenbHO bbITh npeaocrtas/sieHa nocne poaos.



3. npo,ﬂ,OJ'I)KVITeﬂbHOCTb 0b6A3aTeNIbHOro OTNyCKa, NpeanocraBaaemMmoro nocsie poaos, 401XKHa 6bITb
onpegeneHa HauMoHa/libHbIMU 3aKOHaMU UK NpaBuiamm, HO HeE OO0/1XKHaA HU B KOEM C/ly4ae 6bITb HUXKE
wecth Hepaenb, OCTAaTOK 06LLI,€I'0 OTNYCKa MOXET 6bITb B3AT, B 3aBUCMMOCTU OT MONOMKEHUN
HAaUMWOHA/IbHOIo 3aKOHOAATENbCTBA, nmbo ao rlpe,u,nonaraeN\oﬁ Aatbl poAaos, nMbo nocne AaTtbl
ncreyeHumna obasaTeNbHOro OTNycCKa, nmbo yacTbio 4o nepBoﬁ N3 3TUX AaT N 4acCTblo nNocne BTOpOﬁ.

4. Ecnu poapl npoucxogAT nocae npegnonaraslenca 4aTbl, B3aTbll 40 POA0B OTMNYCK A0/XKEH ObITb
B Ntobom cnyyae npogsieH A0 AEACTBUTENIbHOM AaTbl POAOB, U NPOAO/INKUTENIbHOCTb OTNYCKa, KOTOPbIN
[0/1xKeH bbiTb 06A3aTeNbHO NPeAoCTaB/eH Noc/e PoAoB, He A0/KHA ObiTb BBMAY 3TOr0 COKpalleHa.

5. B cny4yae 60ne3HU, ABAAIOLLLENCA, KAaK 3TO YCTaHOBEHO MeAULIMHCKMM OCBUETE/IbCTBOBAHNEM,
pe3ynbTatTom 6epeMeHHOCTH, HalMOoHa/lbHble 3aKOHbl WAW MNpaBuna AONXHbI  NpeayCMOTPeTb
AONONHUTENbHbIA NPeapoA0BOMA OTNYCK, MaKCMMasibHaA MPOAO/IKUTENbHOCTb KOTOPOrOo MOXeT 6biTb
YCTaHOB/IEHA KOMMETEHTHOW BNACTbIO.

6.B Ccniy4dae 60ﬂe3HVI, ﬂBﬂﬂlOU.l,EﬁCFI, KaK 3TO YCTaHOB/1EHO MEeJUNLIMHCKUM OCBUAOETENBCTBOBAHNEM,
PE3yNbTaTOM POAO0B, KEHWMNHA MMEET NPaBO Ha NPOAO/IKEHME NOC/IEPOOOBOIo OTNYyCKa, MakCMMa/ibHaA
NPOoAO/TIKUTENIbHOCTb KOTOPOIro MOXKeT 6bITb YyCTaHOB/1EHA KOMMNETEHTHOM BNACTbIO.

Cratba 4

1. Ecnm XeHWMHA HaxoAMTcA B OTNYCKE B CWUAY MOJIOXKEHWM CTaTbM 3, OHa MMeeT NpPaBoO Ha
nosly4eHme AeHeXKHOro Nnocobma u meguLMHCKON MOMOLLM.

2. CTaBKM [EeHeXKHOro nocobusa Ao/XKHbl 6biTb onpegeneHbl HaUMOHa/IbHbIMU 3aKOHAMU UK
npasuaamm TakMm ob6pasom, YTobbl OHU OblIN AOCTAaTOYHLIMKW A5 TOFO, YTOObI NOJIHOCTbIO 0becneynTb
YKM3Hb XeHLLUMHbI N ee pebeHKa B XOPOLLMX C TOYKU 3PEHUSA TUTUEHbI YCAOBUAX U YA0BETBOPUTE/NbHbIN
YPOBEHb KU3HW.

3. MeAuuMHCKaa NOMOLLb A0/KHa BKAloYaTbh B cebsa npeapoaoBoi, poAoBOM M NOCAepoA0BOoi
YyX04, CO CTOPOHbl AUMNOMWPOBAHHOM aKylWEepKM WUAM Bpada M, B C/Aydae HeobxoammocTw,
rocnuTannsauuio; ceoboaa Bbibopa Bpavein U cBoboaa BbibOpa MexAay rocyaapCTBEHHbIM WU YaCTHbIM
MEANLMNHCKUM yupeskaeHUeM A0XKHbl yBayKaTbCAa.

4, [leHeKHble Nocobusa M MegnUMHCKan MOMOLLLb A0/XKHbI NPeaocTaBAATbCA AMBO0 3a cYeT cpeacTs
OpraHoB 0653aTe/IbHOrO COLMANbHOIO CTPaxoBaHUsA, B0 33 CYET rOCYyAapPCTBEHHbIX GOHAOB; B TOM U
APYrom C/ly4ae OHM [OMKHbI NPEeAOCTaBAATbCA MO MNPaBy BCEM »KEHLUMHAM, KOTOpble OTBevatoT
npeanmncaHHbIM YCI0BUAM.

5. ¥eHwwmHam, KOTopbie He MOTYT MO MpPaBy NPeTEHA0BaTb Ha YKa3aHHbIe AeHeXKHble Nocobus u
MeAMLMHCKYIO MOMOLLb, AO0J/IKHA NpPefoCTaBAATbCA COOTBETCTBYOLLAS MOMOLWb 33 cyeT QOHAOB
obwectBeHHOW 6/1aroTBOPUTENBHOCTK, MPU YCAOBMM MPOBEPKM MX LOXOA0B, KOTOopaa Tpebyetca ana
OKa3aHMWA NOMOLLM B NopsaaKe obuiecTBeHHOM 61aroTBOPUTENIbHOCTHU.

6. Korga CyMMa [AeHeXHbIX I'IOCO6MVI, npeanocrtassiAemMblX 3a CYeT Ccpeacts obA3aTenbHOro
COLMaNbHOIO CTPaxXoBaHUA, BbICYHNTbIBAETCA Ha OCHOBE npeAllecrsoBaBLUero 3apa60TKa, OHa He O0J1XKHa
COCTaB/IATb MeHeEE OBYX TF)ETem npeglwecrsoBaBLUero 3a pa60T|<a KEeHLWMWHbI, y4NTbIBAEMOTO C aToi Lenbto.

7. Bce B3HOCHI, ynnayneaemble B COOTBETCTBUU C cucTemolt 0b6A3aTenbHOro coumnanbHOro
CTpaxoBaHwuA, npep,ycrv\anMBarou.l,eﬁ nocobus no MaTeEPUHCTBY, U BCE HaNOIU, BbiMJ1Ia4YnBaEMbIE HaA
OCHOBE 33pa60THOI7I nnatbl C Uenbto obecneyeHus cpeacTts oNA TakUxX I'lOCO6VII7I, AO/TXHbI NTPON3BOANTLCA
13 pacyeTa 06LIJ,EI'0 KOn4ecTBa MYX4YUH U XKEHLWNH, 3aHATbIX Ha AaHHbIX NpeanpuaTnax, He3aBncnMmo ot
nosia wn He3aBuCMMO OT TOro, YynaadnBarwoTca an OHU npeanpuHumatTenamm wuanm CoBmMecCTHO
npegnpuHMmMmatenamm n TpygalmmMmmnca.

8. MpeanpnHumatesnb HU B KOEM CayYyae He 6yp,eT JIMYHO BO3MeLWaTb pacxXodbl NO BblAaye TakKUX



nocobuii, NpeaoCcTaBASEMbIX 3aHATbIM Y HEMO KEHLLMHAM.
Cratba 5

1. eHwMmHa, KopmALllan pe6eHKa, AONIXKHA UMETb ANnA aTOoM uenn npaBo Ha oauH UanN HECKOJIbKO
nepepbisos B pa60Te, NPO4ONTKUTENBHOCTb KOTOPbLIX AO0J1XKHa 6bITb YCTaHOB/1EHA HaAUWMOHA/IbHbIMU
3aKOHaMWM Uaun npaBuiamMmu.

2. MNepepbiBbl B paboTe AnsA KopmaeHua pebeHKa A0/XKHbl 3acHUTbIBAaTbCA Kak pabouyee Bpema m
OMNJIa4YMBaTbCA KaK TAKOBOE B TeX C/y4asX, KOraa 3TOT BONPOC PeLlaeTca HauyMOoHaibHbIMW 3aKOHaMKN UK
npasmMaamMmuM WUAKM B COOTBETCTBMM C HUMM; B CAyYanX, Korga 3TOT BOMPOC PELIAeTCA KOJITEKTUBHbIMU
[0roBopamu, onata AO/1XKHa YCTaHaBAMBATLCA COM/TAaCHO CYLLECTBYIOLLEMY KONEKTUBHOMY AOrOBOpY.

CraTtba 6

EcAn KeHWMHa HaxoamuTcA B OTMYCKE B CBA3M C MATEPUHCTBOM B CUAY MOJIOMEHUIN cTaTbu 3
HacToAlen KoHBeHUMM, CO CTOPOHbI NPeanpUHUMATENA ABAAETCA HEe3aKOHHbIM YyBeAOMATb ee 06
YBOJIbHEHWUW BO BPEMS OTMYCKa UK B TaKOE BPEMSA, YTO CPOK, YKa3aHHbIN B yBeAOMIEHUN, UCTeKan Bbl BO
BpPEMA OTMyCKa.

Cratba 7

1. /lobon uneH MexKayHapoAHOW oOpraHusaummM Tpyaa, PaTUOUUMPYIOWMIA  HACTOALLYIO
KOHBEHLMIO, MOMKET NOoCcpeacTBOM AeKaapauuu, npuaaraemol K [AOKYMEHTY 0 paTuduKaumm,
npeaycmMoTpeTb U3bATMA U3 NPUMEHEHNA HacToAWeN KOHBEHUMN B OTHOLWEHUMN:

a) HEKOTOPbIX KaTErOPUIt HEMPOMBbILLIEHHbIX PaborT;

b) paboT, BbINO/NHAEMbIX Ha CE/IbCKOXO03ANCTBEHHbIX NPeanpuaTUaAX (Kpome naaHTauuit);
C) AOMaLLHEro HaeMHOro TpyAa, BbINOJHAEMOrO B YaCTHbIX ZOMaX;

d) *KeHLWWH, 3aHATbIX HAEMHbIM TPYAOM Ha AOMY;

e) NpeAnpUATUIA N0 NepeBO3Ke ANL, UIU FPY30B NO MOPHO.

2. Kateropuu paboT nnm npegnpuaTnini, B OTHOLIEHMM KOTOPbIX MCNO/b3YHOTCA NONOXKEHUA MYHKTA
1 HacTosALeNn cTaTbM, AO/IXKHbI ObITb YKa3aHbl B AeKAapauum, Nnpuaaraemoi K 4OKYMeHTY 0 paTudumKaumm
KoHBeHL N,

3. Moboit uneH OpraHunsaumm, caenaBlINi Takyto AeKNapaunio, MOXKeT B 1toboe BpeMa OTMEHUTb
€€ MOJIHOCTbIO U/IM YaCTMYHO NOCPEACTBOM HOBOW AeKaapaumu.

4, Kaxabit uneH OpraHv3auuMu, B OTHOLUEHUM KOTOPOro AencTByeT AeKnapaums, cAenaHHas B
COOTBETCTBUM C MYHKTOM 1 HACTOALLEN CTaTbM, AOKEH €XKEeroAHO yKasbliBaTb B CBOEM rO40BOM AOKa4e
0 NpUMeHeHnn HacToAlei KOHBEHUMN O COCTOSHUM CBOErO 3aKOHOAATE/IbCTBA U NMPAKTUKM B OTHOLEHNN
paboT 1 NpeanpuATUIA, HAa KOTOPble PAcNPOCTPaHAETCA NYHKT 1 HacToAwel CTaTby B CUAY CAeNaHHOM
AeKnapaumu, u cooblaTb, B KaKon mMepe NPoBeAeHa B XU3Hb WM NpeanonaraeTca NPOBECTU B XKU3Hb
KOHBEHLMIO B OTHOLEHWM AaHHbIX PaboT 1 NpeanpuUaTUi.

5. Mo ucTeYeHUM NATUNETHEro nepuvofda C MOMEHTa MepBOHAYaNbHOIO BCTYN/JEHMA B CUNY
HacToAwen KoHBeHUUN AGMUHUCTPATUBHBIN coBeT MeskayHapoaHoro 61opo Tpyaa A0MKEH NpeacTaBUTb
KoHdpepeHuMM crneumanbHblii OOKNAA4 OTHOCUTENbHO NPUMEHEHMA 3TUX U3BATUI U CcofepskaHuu
npeanoXeHuin o mepax, KoTopble, Mo ero MHEHUIo, c/ieayeT NPUHATb B STOM OTHOLLEHMMU.

Cratba 8



OdvumanbHble AOKYMEHTbl O patTudMKauum HacToswel KoHBeHUMM 6yayT HanpasaAaTbeA
FeHepanbHOMy gupeKkTopy MexayHapogHoro 61opo Tpyaa ANsA pernctpaumm.

Cratba 9

1. Hactoswan KoHBeHuMs ByaeT cBA3bIBaTb TO/IbKO TeX Y1eHOB MeXAyHapo4HOM OpraHun3aumm
TPYAa, YbM SOKYMEHTbI 0 paTudMKaumm byayT 3aperncTpmupoBaHbl FeHepaibHbIM ANPEKTOPOM.

2. OHa BCTYNWUT B CWy Yepes3 ABeHaguaTb MecsAueB nociae Toro, Kak [eHepasibHbl AMpPeKTop
3aperucTpupyeT AOKYMEHTbI 0 paTuduKaummn aByx YneHos OpraHusaumnm.

3. Bnocneacteum Hactosawana KoHBeHUMA OyaeT BCTynaTb B CUMY B OTHOLUEHMM KaxKAOro 4neHa
OpraHu3aumm Yyepes ABeHaALATb MeCALEB NOCAe AATbl PErMCTPALLMM ero AOKYMEHTA 0 paTUdUKaumun.

Cratbsa 10

1. Jeknapaumu, KoTopble ByayT Hanpas/ieHbl [eHepanbHOMY AMpeKkTopy MexayHapoaHoro 6opo
TpyAa B COOTBETCTBUM C MYHKTOM 2 cTaTbMi 35 YcTaBa MeKayHapoAHOM opraHM3auMu Tpyaa, AOJKHbI
COAEp!KaTb yKa3aHUA Ha:

a) TeppuTOpUKM, B OTHOLIEHUW KOTOPbIX 3aMHTEpPecoBaHHbIM uneH OpraHusauum o06A3yeTcs
NPUMEHATb NoNoXKeHMA KoHBeHUUN 6e3 USMeHEHWI;

b) Tepputopun, B OTHOLLIEHMU KOTOPbIX OH 06A3YyeTCA MPUMEHATb MOJIOKEeHMA KOoHBEHUUU C
N3MEHEHUAMMU, U COAEPIKAHNE ITUX U3MEHEHUN;

C) TeppuUTOpMM, B OTHOLIEHMM KOTOpPbIX KOHBEHUMA He ByAeT MPUMEHATbCA, M B 3TOM Caydae
NPUYMHbI, NO KOTOPbLIM OHa He ByAeT NPUMEHATLCS;

d) TeppuTOpMMK, B OTHOLLEHNWN KOTOPLIX OH PE3EPBMPYET CBOE pelleHne Bnpeab A0 AajbHeNLero
pacCMOTPEHUA NONOKEHMA B OTHOLWEHUWN ITUX TEPPUTOPUNA.

2. Ob6sA3aTenbCcTBa, yNnomsaHyTble B noanyHktax "a" m "b" nyHkTa 1 HacToswewn cratbk, OyayT
CYMTATbCA HEOTbEM/IEMOM YacTblo AOKYMEHTA O paTUPUKALMM W MOBAEKYT OAMHAKOBblE C HUM
nocneacTems.

3. /ltoboit uneH OpraHM3aLLMM MOKET NOCPeSCTBOM HOBOM AeK/apaLMmn OTKa3aTbCa OT BCEX UM OT
n_n

YacCTU OrOBOPOK, CAENMAHHbIX B €r0 NpeablayLei AeKknapaunm B COOTBETCTBMU € noanyHKkTamm "b", "c" 1
"d" nyHKTa 1 HacToALLEN CTATbMU.

4, Moboi uneH OpraHuM3auMM MOXKET B NepuoAbl, B TeYEeHME KOTOpPbIX HacToawan KoHBeHumA
MOXeT 6bITb AeHOHCMPOBaHa B COOTBETCTBMM C MOMOXKEHMAMM cTaTbh 12, HanpaBuTb FeHepanbHOMY
OVPEKTOPY HOBYIO AeKnapaumio, M3MeHAWylo B A0boM Apyrom OTHOWEHWW ycnosua noboi
npeaplayliein AeKknapaumm 1 coobLLatoLLyo 0 NOMOXKEHUMN Ha onpeaeNeHHbIX TEPPUTOPUAX.

Cratbna 11

1. B geknapaumsax, HanpaB/eHHbIx [eHepanbHOMYy aupekTopy MexayHapoaHoro 6topo Tpyaa B
COOTBETCTBUM C NyHKTamu 4 n 5 ctatbm 35 YcraBa MexXayHapoaHOW OpraHuWsaumMm Tpyaa, AOJIKHO
yKa3blBaTbcA, 6yAyT NM NONOMKeHMA HacToAwen KOHBEHUMWM NPUMEHATLCA K AAHHON TeppuTopun C
U3MEHEHUAMM ManM 6e3 U3MeHeHWi; B C/lydae ecan B AeKNapauuu yKasblBAeTCA, YTO MOJIOXKEHUA
KoHBeHUMKN ByayT NPUMEHATLCA NPU YCAOBUU UX U3MEHEHUI, B HEW AOMKHO OblTb YTOYHEHO, B YEM
COCTOAT YKa3aHHbIE U3MEHEHMWSA.

2. 3aMHTepeCOBaHHbIe YneH WAnm YneHbl OpFaHMBaLI,MVI U1 mMmexayHapogHaAa BNAaCTb MOTYT
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nocpeacrsom ﬂOCﬂEAYIOIJ.I,Eﬁ AeKnapaunn 0TkasaTbCA NOJTHOCTbHO UM HaCTUYHO OT NpaBa CCbIN1IaTbCA Ha
MU3MeHeEHNA, Ha KOTOPble YKa3biBa/10Cb B noboit rlpe,u,bl,u,yu.l,eﬁ AeKnapauun.

3. 3auHTepecoBaHHble YneH MAM YneHbl OpraHM3auMmM WAW MEXKOYHapoAHAA BAacTb MOTYT B
nepuosbl, B Te4eHNe KoTopbix KOHBEHLMA MOXKET ObITb AEHOHCMPOBAHA B COOTBETCTBUM C NOIOKEHUAMMU
cTatbu 12, HanpasuTb NeHepanbHOMY AMPEKTOPY HOBYIO AEKNAPALMIO, USMEHSIOLLYIO B to6om Apyrom
OTHOLUEHUM ycnoBuA Ntobol npeaplaywen aeknapaumm U coobLatoLLyo O NMoAOKEHUN B OTHOLIEHUM
npumeHeHnA 3Tol KoHBEHUUMN.

CraTtbAa 12

1. Moboit uneH OpraHnsaunm, patuduuMpoBaBLLNA HACTOALLYIO KOHBEHLMIO, MOXET N0 UCTEYEHUM
AecATUIeTHero nepuvoga C MOMEHTA ee MNepPBOHAYa/IbHOro BCTYMJIEHUS B CU/Y AEHOHCUPOBaTb ee
nocpeacTBOM aKTa O AEHOHCALMN, HanpaBieHHOro MeHepanbHOMY aMpekTopy MexayHapogHoro 6topo
TPyAa U 3aperucTpmMpoBaHHOro Um. [leHoHcauma BCTYNUT B CUJY Yepes rof nocae pPerncrpaummn akra o
AEeHOoHcauunu.

2. lioboit uneH OpraHmsaumm, paTMOULMPOBaBLUMIA HAacTOALLYI0 KOHBEHLMIO, KOTOPbIN B FOAMYHbI
CPOK Moc/ae UcTeyeHnsa yNnomsaHyTOro B NpeablayLem NyHKTe AecATUAETHEro Nepnoaa He BoCno/ib3yeTca
NpaBoM Ha AeHOHCaLUMIo, NPeayCMOTPEHHbIM B HacTOALLEN CTaTbe, ByAeT CBA3aH Ha caeAyowWwmii nepuoa,
B AEeCATb /IET U BNOC/NEACTBUM CMOMKET AEeHOHCUMPOBaTb HAcTOALWY0 KOHBEHUMIO MO UCTEYEHUU KAXKA0Mo
AecATUNETHEro Nepuoaa B NopaaKe, ycTaHOBAEHHOM HaCcTOALWEN CTaTben.

Cratbna 13

1. leHepanbHbIi aupekTop MexayHapogHoro 6opo Tpyaa 6yaeT u3BewaTb BCEX 4Y/1eHOB
MeayHapoAHOW OpraHM3aumMmn TpyAa O PErucTpaumnm Bcex 4OKYMEHTOB O paTudUKaumum, Aeknapauui n
aKTOB O IeHOHCALMUW, NepecnaHHbIX eMy YneHammn OpraHusauuu.

2. N3Bewaa 4yneHos OpraHusaumm O perucTpauym nOAYy4eHHOro MM BTOPOro AOKYMeEHTa O
patuduKaumm, FeHepanbHbIA AUPEKTOP 06PATUT BHMMAHWeE YneHoB OpraHusaumMm Ha [aTty BCTynieHus
KoHBeHUnun B cuny.

Cratbna 14

leHepanbHbIA AMpekTop MexayHapoaHoro 6iopo Tpyaa byaeT HanpaBaaTb [eHepanbHoOMy
cekpeTtapto OpraHusaumm O6beguHeHHbIX Hauuii ans peructpaumm B COOTBETCTBUM cO cTaTbel 102
YcraBa OpraHusaumm O6beguHeHHbIX Hauuii NoaHble cBeAeHWUA OTHOCUTENbHO BCEX AOKYMEHTOB O
paTMdUKaLuMKM, AeKnapauuMit M aKkToB O AEeHOHCALMW, 3aperucTpuMpoBaHHbIX MM B COOTBETCTBMM C
NONOKEHNAMU NPesblayLINX CTaTeNn.

Cratbna 15

Kaxgblh pas, Korga AZMMHUCTPATUBHbLIM coBeT MexayHapogHoro 6iopo Tpyaa CcouTeT 37O
HeobxoanmbIm, OH ByaeT npeacTaBaATb FeHepanbHON KOHbepeHLUM A0KNaA 0 MPUMEHEHUMN HACTOALLEN
KoHBeHUUU U peluaTb, cneayeT /iM BKAOYaTb B MOBECTKY AHA KoHdepeHuun BoONpoc o MOSHOM MM
YacTMYHOM NepecmoTpe 3Tol KoHBeHUuMU.

Cratbsa 16
1. B cnyyae ecnn KoHdepeHUMs NPUMET HOBYIO KOHBEHUMIO, MOJIHOCTbIO WMAW YaCTUMYHO

nepecmaTpMBalOLLLY O HAaCTOALLYO KOHBEHLMIO, N eCin B HOBOM KOHBEHLUNN HE NPeEAYCMOTPEHO 06paTHOE,
TO:
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a) paTMd)MKaLI,Mﬂ KaKMM-TMB0 YneHom OpFaHM3aLI,VIVI HOBOWM I'IEpECMOTpEHHOﬁ KOHBEHLU N NOoBAEYET
3a cobon dBTOMATU4YECKN, HE3ABUCMMO OT MO/IOKEHUN CTaTby 12, HemegneHHyro AeHOHCauuto
HaCTOﬂLI.I,Eﬁ KoHBeHuMH, npun ycnosun, 4YTo HOBaA NepecMmoTpeHHaAA KOHBEHUWNA BCTYNUT B CUNY,

b) HauMHan ¢ faTbl BCTYNAEHMA B CUy HOBOW NepPecMoTPeHHOM KOHBEHUMK HacToAlwan KoHBeHLMSA
6yAneT 3aKpbiTa 419 paTuduKaumm ee yneHamm OpraHmsauuu.

2. Hactoswas KoHBeHUMA OCTaHEeTCs BO BCAKOM cC/iydae B cuae no ¢opme M coaepyaHuio B
OTHOLWEHUM Tex YneHoB OpraHusauumm, KoTopble ee paTMdUUMPOBAAN, HO He PATUPULMPOBAN HOBYIO
nepecMmoTPEHHYIO KOHBEHLMIO.

Cratba 17

@ paHLUy3CKUIN U aHTINMCKNIM TEKCTbI HacTosALLEe KOHBEHL MM MMEIOT OANHAKOBYIO CUAY.

CONVENTION No. 103
CONCERNING MATERNITY PROTECTION
(REVISED 1952)

(Geneva, 28.VI1.1952)

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Thirty-fifth Session on 4 June 1952, and

Having decided upon the adoption of certain proposals with regard to maternity protection, which
is the seventh item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention,

adopts this twenty-eighth day of June of the year one thousand nine hundred and fifty-two the
following Convention, which may be cited as the Maternity Protection Convention (Revised), 1952:

Article 1

1. This Convention applies to women employed in industrial undertakings and in non-industrial and
agriculture occupations, including women wage earners working at home.

2. For the purpose of this Convention, the term "industrial undertaking" comprises public and
private undertakings and any branch thereof and includes particularly -

(a) mines, quarries, and other works for the extraction of minerals from the earth;

(b) undertakings in which articles are manufactured, altered, cleaned, repaired, ornamented,
finished, adapted for sale, broken up or demolished, or in which materials are transformed, including
undertakings engaged in shipbuilding, or in the generation, transformation or transmission of electricity
or motive power of any kind;

(c) undertakings engaged in building and civil engineering work, including constructional, repair,
maintenance, alteration and demolition work;



(d) undertakings engaged in the transport of passengers or goods by road, rail, sea, inland waterway
or air, including the handling of goods at docks, quays, wharves, warehouses or airports.

3. For the purpose of this Convention, the term "non-industrial occupations" includes all
occupations which are carried on in or in connection with the following undertakings or services, whether
public or private:

(a) commercial establishments;
(b) postal and telecommunication services;

(c) establishments and administrative services in which the persons employed are mainly engaged
in clerical work;

(d) newspaper undertakings;

(e) hotels, boarding houses, restaurants, clubs, cafes and other refreshment houses;

(f) establishments for the treatment and care of the sick, infirm or destitute and of orphans;
(g) theatres and places of public entertainment;

(h) domestic work for wages in private households;

and any other non-industrial occupations to which the competent authority may decide to apply
the provisions of the Convention.

4. For the purpose of this Convention, the term "agricultural occupations" includes all occupations
carried on in agricultural undertakings, including plantations and large-scale industrialised agricultural
undertakings.

5. In any case in which it is doubtful whether this Convention applies to an undertaking, branch of
an undertaking or occupation, the question shall be determined by the competent authority after
consultation with the representative organisations of employers and workers concerned where such exist.

6. National laws or regulations may exempt from the application of this Convention undertakings in
which only members of the employer's family, as defined by national laws or regulations, are employed.

Article 2

For the purpose of this Convention, the term "woman" means any female person, irrespective of
age, nationality, race or creed, whether married or unmarried, and the term "child" means any child
whether born of marriage or not.

Article 3

1. Awoman to whom this Convention applies shall, on the production of a medical certificate stating
the presumed date of her confinement, be entitled to a period of maternity leave.

2. The period of maternity leave shall be at least twelve weeks, and shall include a period of
compulsory leave after confinement.

3. The period of compulsory leave after confinement shall be prescribed by national laws or
regulations, but shall in no case be less than six weeks; the remainder of the total period of maternity
leave may be provided before the presumed date of confinement or following expiration of the
compulsory leave period or partly before the presumed date of confinement and partly following the



expiration of the compulsory leave period as may be prescribed by national laws or regulations.

4. The leave before the presumed date of confinement shall be extended by any period elapsing
between the presumed date of confinement and the actual date of confinement and the period of
compulsory leave to be taken after confinement shall not be reduced on that account.

5. In case of illness medically certified arising out of pregnancy, national laws or regulations shall
provide for additional leave before confinement, the maximum duration of which may be fixed by the
competent authority.

6. In case of illness medically certified arising out of confinement, the woman shall be entitled to an
extension of the leave after confinement, the maximum duration of which may be fixed by the competent
authority.

Article 4

1. While absent from work on maternity leave in accordance with the provisions of Article 3, the
woman shall be entitled to receive cash and medical benefits.

2. The rates of cash benefit shall be fixed by national laws or regulations so as to ensure benefits
sufficient for the full and healthy maintenance of herself and her child in accordance with a suitable
standard of living.

3. Medical benefits shall include pre-natal, confinement and post-natal care by qualified midwives
or medical practitioners as well as hospitalisation care where necessary; freedom of choice of doctor and
freedom of choice between a public and private hospital shall be respected.

4. The cash and medical benefits shall be provided either by means of compulsory social insurance
or by means of public funds; in either case they shall be provided as a matter of right to all women who
comply with the prescribed conditions.

5. Women who fail to qualify for benefits provided as a matter of right shall be entitled, subject to
the means test required for social assistance, to adequate benefits out of social assistance funds.

6. Where cash benefits provided under compulsory social insurance are based on previous earnings,
they shall be at a rate of not less than two-thirds of the woman's previous earnings taken into account for
the purpose of computing benefits.

7. Any contribution due under a compulsory social insurance scheme providing maternity benefits
and any tax based upon payrolls which is raised for the purpose of providing such benefits shall, whether
paid both by the employer and the employees or by the employer, be paid in respect of the total number
of men and women employed by the undertakings concerned, without distinction of sex.

8. In no case shall the employer be individually liable for the cost of such benefits due to women
employed by him.

Article 5

1. If a woman is nursing her child she shall be entitled to interrupt her work for this purpose at a
time or times to be prescribed by national laws or regulations.

2. Interruptions of work for the purpose of nursing are to be counted as working hours and
remunerated accordingly in cases in which the matter is governed by or in accordance with laws and
regulations; in cases in which the matter is governed by collective agreement, the position shall be as
determined by the relevant agreement.



Article 6

While a woman is absent from work on maternity leave in accordance with the provisions of Article
3 of this Convention, it shall not be lawful for her employer to give her notice of dismissal during such
absence, or to give her notice of dismissal at such a time that the notice would expire during such absence.

Article 7

1. Any Member of the International Labour Organisation which ratifies this Convention may, by a
declaration accompanying its ratification, provide for exceptions from the application of the Convention
in respect of -

(a) certain categories of non-industrial occupations;

(b) occupations carried on in agricultural undertakings, other than plantations;
(c) domestic work for wages in private households;

(d) women wage earners working at home;

(e) undertakings engaged in the transport of passengers or goods by sea.

2. The categories of occupations or undertakings in respect of which the Member proposes to have
recourse to the provisions of paragraph 1 of this Article shall be specified in the declaration accompanying
its ratification.

3. Any Member which has made such a declaration may at any time cancel that declaration, in whole
or in part, by a subsequent declaration.

4. Every Member for which a declaration made under paragraph 1 of this Article is in force shall
indicate each year in its annual report upon the application of this Convention the position of its law and
practice in respect of the occupations or undertakings to which paragraph 1 of this Article applies in virtue
of the said declaration and the extent to which effect has been given or is proposed to be given to the
Convention in respect of such occupations or undertakings.

5. At the expiration of five years from the first entry into force of this Convention, the Governing
Body of the International Labour Office shall submit to the Conference a special report concerning the
application of these exceptions, containing such proposals as it may think appropriate for further action
in regard to the matter.

Article 8

The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 9

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratification has been registered.



Article 10

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 2 of article 35 of the Constitution of the International Labour Organisation
shall indicate -

(a) the territories in respect of which the Member concerned undertakes that the provisions of the
Convention shall be applied without modification;

(b) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications;

(c) the territories in respect of which the Convention is inapplicable and in such cases the grounds
on which it is inapplicable;

(d) the territories in respect of which it reserves its decision pending further consideration of the
position.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall be
deemed to be an integral part of the ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole or in part any
reservation made in its original declaration in virtue of subparagraphs (b), (c) or (d) of paragraph 1 of this
Article.

4. Any Member may, at any time at which the Convention is subject to denunciation in accordance
with the provisions of Article 12, communicate to the Director-General a declaration modifying in any
other respect the terms of any former declaration and stating the present position in respect of such
territories as it may specify.

Article 11

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraphs 4 or 5 of article 35 of the Constitution of the International Labour
Organisation shall indicate whether the provisions of the Convention will be applied in the territory
concerned without modification or subject to modifications; when the declaration indicates that the
provisions of the Convention will be applied subject to modifications, it shall give details of the said
modifications.

2. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated in any
former declaration.

3. The Member, Members or international authority concerned may, at any time at which the
Convention is subject to denunciation in accordance with the provisions of Article 12, communicate to the
Director-General a declaration modifying in any other respect the terms of any former declaration and
stating the present position in respect of the application of the Convention.

Article 12

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the Director-
General of the International Labour Office for registration. Such denunciation shall not take effect until
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following



the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter,
may denounce this Convention at the expiration of each period of ten years under the terms provided for
in this Article.

Article 13

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications, declarations and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation
to the date upon which the Convention will come into force.

Article 14

The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United Nations
full particulars of all ratifications, declarations and acts of denunciation registered by him in accordance
with the provisions of the preceding Articles.

Article 15

At such times as it may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall examine the
desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 16

1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides -

(@) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 12 above, if and
when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force this Convention shall cease
to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 17

The English and French versions of the text of this Convention are equally authoritative.




