[lokyMeHT npeaocTaBneH KoHcynbTaHTIIoC

MEXOYHAPOOHAA OPFAHU3ALNA TPYOA

PEKOMEHOALUA N 191
O NEPECMOTPE PEKOMEHOALUN 1952 TOA OB OXPAHE MATEPUHCTBA

(?KeHeBa, 15 utoHsa 2000 roaa)
eHepanbHas koHepeHuus MexayHapogHON opraHv3auum Tpyaa,

co3BaHHas B YKeHeBe AQMUHMCTpaTMBHBIM coBeToM MexayHapogHoro 6topo Tpyaa u cobpasasica 30 mas 2000 roga Ha
cBoto 88-10 ceccuio,

NOCTaHOBUB MPUHATL pPAg NpeanoxXeHun 06 OXpaHe MaTepuHCTBa, 4YTO ABNAETCA 4YeTBEepPTbIM MYHKTOM MNOBECTKU OHA
ceccuun, n

pewvB npugaTe 3TUM npeanoxeHusm dopMmy pekomeHdauuun, pononHsiowen KoweeHumto 2000 roga o6 oxpaHe
MaTepuHcTBa (ganee nmeHyemon "KoHseHums"),

NPUHUMAaEeT cero NATHaALATOro AHS MIOHA Mecsiua ABYXThICAYHOrO roga cregylollyto PekomeHpgauuio, KOTopas MOXeT
nmeHoBaTbcs PekomeHgaumen 2000 roga o6 oxpaHe MaTepuHCTBA.

OTnyck no 6epeMeHHOCTU 1 poaam

1. 1) locypapcTtsa - YneHbl JOMMKHbI CTPEMUTLCS YBENUYMBATL NPOAOIKUTENBHOCTL OTNycka No GepemMeHHOCTM 1 poaam,
npegycMoTpeHHoro B cTatbe 4 KoHBeHUMK, No KpanHen mepe Ao 18 Hegenb.

2) CnenyeT nNpeaycMoTpeTb BO3MOXHOCTb YBENUYEHUsI TPOAOIMKMTENBHOCTM OTrycka no 6epeMeHHOCTM 1 poaam B cryyae
MHOTOMMOAHbIX POLOB.

3) Mo mepe BO3MOXHOCTW, crieqyeT NpUMHUMAaTb Mepbl, obecneunBaroLme, YToObl XEHLMHA UMeNa NpaBo UCMONb30BaTb
Heobsi3aTenbHy0 YacTb CBOEro oTnycka no 6epeMeHHOCT U podam Mo CBOeMY YCMOTPEHMIO 4O UIW NOCre POAoB.

Mocobus

2. Mo mMepe BO3MOXHOCTU M NOCIE KOHCYNbTaUWii C NpeAcTaBUTeNbHBIMU OpraHu3auusiMmu paGoTtodateneit u Tpyaswwmxcs,
[AeHexXHble Nocobusi, Ha KOTOpbIe XEHLUMHa MMeEeT NpaBo BO BPeMsi OTrycka, NpeaycMOTpPeHHOro B ctatbsix 4 u 5 KoHBeHuuu,
[OMKHbI NOBbLILIATLCS [0 pasmepa NonHoW CyMMbl ee npeablayLumx 3apaboTKoB MU Takux ee 3apaboTkoB, KOTOPbIe NPUHMMAIOTCS
BO BHUMaHWE Mpu UCHUCTIEHUN NOCOBUIA.

3. Mo Mepe BO3MOXHOCTU, MeQULMHCKas MOMOLLb, MPEAYCMOTPEHHas B NyHKTe 7 cTaTbk 6 KOHBEHUMU, [OIMKHA BKIOYaTb:

a) NoMoLpb, OKasblBaeMyto BO BpayebHOM KabuHeTe, Ha JoMY unv B GOMbHULE MU B APYrOM MEAULIMHCKOM YYpexaeHun
Bpa4om obLLero Npoduns unv cneumuanmcTom;

b) nomoLb B cBA3M ¢ GepeMeHHOCTBIO U poJamu, OKa3biBAaeMYH KBanMULIMPOBaHHBIMU aKyLLUEepKaMu, UnmM MHON Cryxo6omn
OXpaHbl MaTepUHCTBa Ha AOMY, B 6ONbHULIE UNW B APYTUX MEAULIMHCKUX YUPEXOEHUAX;

c) coaepxxaHvie B 6onbHULE UNW B ApYroM nevebHom yupexaeHuu;

d) Bce HeobxoanMble hapmaLeBTUYeckue U neyebHble cpedcTBa, NpoBefeHe o6CrefoBaHU U aHanm3oB, NPeanMcaHHbIX
BPayoM U1 ApYruM KBanuduLMpoBaHHbIM NULOM; U

e) 3yboBpayebHy 1 XUpYPruieckyro NOMOLLb.
PuHaHcHpoBaHWe nocobui

4. Bce B3HOCbl, B3MMaeMble CUCTEMOW 00SA3aTENbHOIO COLMANbHOrO CTpaxoBaHWs, MPeAoCTaBnsoLen nocobus no
6epemMeHHOCTM U pogamM, U BCE Harmoru, Haducnsemble Ha ¢oHAbl 3apaboTHOW nnaTbl, KOTOPblE YAEPXKMBAKOTCH C LENbo
npefocTaBrneHnsl Takux nocobuil, He3aBMCUMO OT TOrO, OMMaYMBalOTCsi OHW COBMECTHO paboTopartenem W TPyAAWMMUCSH Win
TONbKO paboToaartenem, AOMMKHbI BbIMA4YMBaTLCS C y4ETOM O6LLEN YNCIIEHHOCTM HAEMHbIX PabOTHMKOB 6e3 pasnuuns no NpusHaky
nona.

CoxpaHeHue mecTa paboTbl U HeJONYLLEHVE ANCKPUMUHALMM

5. o oKoHYaHUM oTnycka, NpeayCMOTPEHHOro B cTaTbe 5 KOHBEHLUMU, XeHLUMHA A0IKHA MMETb NPaBo Ha BO3BpalleHue Ha
npexHee MecTo paboTbl UMM Ha OKBMBASNIEHTHOE MeCTO paboTbi, onnadYvBaemoe Mo TakoW e craske. [MpPOAOrKUTENbHOCTb
oTnycka, NPeayCMOTPEHHOrO B cTaTbsiX 4 U 5 KoHBEHUMM, OOIDKHA 3acHWTLIBATLCS B TPYAOBOM CTaX B LiENsX YCTaHOBMNEHUS ee
npas.

OxpaHa 340poBbs
6. 1) FocymapcTea - 4neHbl JOMKHbI MPUHMMATL Mepbl Ans obecrnedeHust OUeHKU MoBbIX MPOM3BOACTBEHHBLIX PUCKOB,
yrpoxatowmx 6e3onacHocT ¥ 300poBbi0 GEPEMEHHON XEHLLMHBI UK KOpPMSILLei maTepu 1 ee pebeHka. PesynbTaTbl OLEHKU

OOJDKHbI NpeoCTaBNATLCA 3aMHTepeCOBaHHOI;1 XeHLWunHe.

2) B nwborn cutyaumm, npedycMoTpeHHom B ctatbe 3 KoHBeHUMM wnu ecnvm obBHapyXeH CyLUEeCTBEHHbIA PUCK B
COOTBETCTBUM C MOAMNYHKTOM 1 Bbllle, AOMKHbI MPUHMMATLCA Mepbl ANs NpefocTaBreHnst e, B crnyyae HeobxoaumocTu, Ha
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OCHOBaHWM MEAMLMHCKOW CpaBkuW, anbTepHaTUBbLI Takon paboTte B hopme:
a) nMKBMaaummn pucka;
b) apanTauun ycnoswuin ee Tpyaa;
C) nepeBoAa Ha Apyryto paboTy, ecrnu Henb3s OCYLLECTBUTL TaKylo agantauuio Ha NpakTuke; unm

d) npenocTtaelfieHna onnavyneaemMoro oTnycka B COOTBETCTBMU C HAUMOHaNbHbIMW 3aKOHOA4ATENTbCTBOM U I'IpaKTVIKOIZ, ecnu
HeNb34A OCyLWeCTBUTb Takou nepesof Ha NpakTuke.

3) Mepbl, ykazaHHble Bblle B NOAMYHKTE 2, AOMKHbI MPUHUMATLCS, B YaCTHOCTU, B OTHOLLEHUM Takux BUAOB paboT, Kak:
a) Tskenble BUAbl paboT, CBA3AHHbIE C NOAHATUEM, MEPEHOCKOW UMW NEPEMELLEHNEM FPY30B BPYUHYHO;

b) paboTbl, noaBepratoLme XeHLMHY BO3AENCTBUIO BUONOMMYECKMX, XMMUYECKUX UIMN (PUSNYECKUX BELLLECTB, CTaBsALLMX NoA
yrpo3sy ee penpoayKTuBHble hyHKLUMK;

c) pabota, TpebytoLas ocoboro paBHOBECUS;

d) pa60Ta, CBA3aHHaA C (bI/I3I/ILIeCKI/IM Hanps>XeHnem, Bbl3blBa€MbIM AONUTENbHbIM CUOEHUEM UMK CTOAHUEM,
JKCTpemMalnbHbIMU TEMNEepaTypamMmu unu BVI6paLlVIel7I.

4) bepeMeHHas >XeHLUMHa Uy KopMsLias MaTb He [OkHa ObiTb 0653aHa BbINONHATL paboTy B HOYHOE BpeMs, ecrnv B
COOTBETCTBUW C MEAULIMHCKOW CrpaBKol Takas paboTa HecoBMeCTVMa C 6epeMeHHOCTBIO UM KOpMIeHeM rpyaHoro pebetka.

5) XeHLwyHa OomKkHa COXpaHAaTb 3a cobon NpaBO BEPHYTLCS Ha MpexXHee MecTo paboTbl MMM Ha JKBUBANEHTHOE eMy
paboyee MeCTO, Kak TOMbKO 3TO nepectaeT 6biTb AN HEE OMNacHbIM.

6) XeHwwnHe [OOMKHO OblTb pa3peLlleHo yxoauTb CO CBoero pabodero Mecrta, B cryyae HeobxoaMMocTu, nocrne
yBeJoMIeHNs cBoero pabotogaTens AN NpoXoXAeHNs MeaULMHCKOro OCMOTPa B CBSA3U C ee 6epeMEHHOCTbHO.

Kopmsiume matepum

7. To npeacTaBneHnvM MeOuLMHCKOM CrpaBKM UMM MHOTO COOTBETCTBYIOLLEIO [JOKYMEHTa, MpPeayCMOTPEHHOrO
HaLMOHanbHbIMU 3aKOHOOATENLCTBOM U MPAKTUKON, KONMYECTBO M MPOOOIMKUTENBHOCTL MEepepbiBOB sl KOPMIEHUs FpyaHOro
pebeHka [OSKHbI YCTaHaBNIMBATLCS C YYETOM KOHKPETHbIX MOTPeBHOCTe.

8. Mo Mepe BO3MOXHOCTM U C corfacus paboTodatenss W 3aMHTEPEeCOBAHHOM >KEHLUMHbI, CrieayeT NpeaycMoTpeTb
BO3MOXHOCTb 0ObeAMHSATbL NepepbiBbl, Bblaensemble AMsS eXeOQHEeBHOro KOPMIIeHUst rpyaHoro pebeHka, ¢ Lenbl COKpalLeHust
NPOAOIKNTENBHOCTU paboyero BpeMeHN B Havare U B KoHLe paboyero aHs.

9. Mo mepe BO3MOXHOCTH, crnenyet npegycMoTpeTh BblaeneHne noMeLLeHni Ha pa60\-|eM MecTe unu B6nn3n ot Hero Ans
KOpMJIieHUA rpyaHoro pe6eHKa B Haanexawmx CaHUTapHO-TMrmeHN4YecKknx yCcrnoBusax.

ﬂpyrme BUAbl COOTBETCTBYHOLLUX OTNYCKOB

10. 1) B cnyyae cmepTn maTepyn HOBOPOXAEHHOIO A0 UCTEYEHNS ee NOoCrepoaoBOro OTrycka paboTaroLmin Mo Hanmy oTel|
pebeHka JOMKeH UMETb NPaBo Ha OTNYCK, NPOAOIMKUTENBHOCTE KOTOPOro 3KBMBANEHTHA HENCMOMb30BaHHOW YacTu NOCNEepPoa0BOro
oTnycka no 6epemMeHHOCTV 1 pofam.

2) B cnyyae 3aboneBaHusa Unu rocnutanusauum Matepy nocne poaoB 4O MCTEYEHMst MOCNepoaoBOro OTNycka U ecnm oHa
He MOXeT yxaxusaTb 3a pebeHKOM, TO B COOTBETCTBMM C HaLMOHANbHbIMW 3aKOHOAATENbCTBOM U NMPaKTUKOM paboTarowwmin no
Hanmy oTtel, pebeHka JOMmKeH MMeTb NpaBo Ha OTMYCK MO yXoAy 3a pebeHKOM, paBHbIi HEMCMOMb30BaHHOW YacTu NOCNepOoaoBOro
oTnycka no 6epeMeHHOCTV 1 poAam.

3) B TedeHne nepuopa nocrne uCTeYeHUs oTnycka no OepemMeHHOCTM M podam paboTaiwwasi Mo HanMmy MaTb WUnm
paboTatoLuii Mo HalMy oTeL, AOMKHbI UMETh MPaBO Ha POAUTENBLCKMIA OTMYCK.

4) lMepvoa, B TeYeHMe KOTOpPOro Mor Obl MPefoCTaBnATLCA POAMTENBCKUIA OTMYCK, €ro NpOAOIKUTENbHOCTL U Apyrve
YyCNoBWSA, BKMIOYas BbINMATY POAUTENbCKMX MNOCOOWMIA, WCMOMb3oBaHWE W pacrnpefeneHne POoAMUTENbCKOro OTnycka Mexay
paboTallmmn No HavMy poauTeENaMU, AOMMKHbI ONpeaenAaTbCs HauMoHarnbHbIM 3aKOHOAATENbLCTBOM MK NOOBLIM MHBIM 06pa3om,
COOTBETCTBYIOLLMM HaLIMOHANbLHOW NPaKTUKe.

5) Ecnn B HaumoHanbHbIX 3akoHO4ATemnbCTBE U NPaKTUKe COOEpPXUTCA MONOXEeHMEe O NPUEeMHbIX OeTAX, TO NpUuemMHble

poauTenn AOJDKHbI UMEeTb O0CTYN K CUCTeMe 3alluThbl, I'Ipe,D,yCMOTpeHHOIZ B KoHBEHLMN, OCOOEHHO B OTHOLLEHUMN oTnycka, noco6um
N 3alUTbl 3aHATOCTU.

RECOMMENDATION No. 191
CONCERNING THE REVISION OF THE MATERNITY
PROTECTION RECOMMENDATION, 1952
(Geneva, 15.VI1.2000)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour Office, and having met in its 88th
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Session on 30 May 2000, and

Having decided upon the adoption of certain proposals with regard to maternity protection, which is the fourth item on the
agenda of the session, and

Having determined that these proposals shall take the form of a Recommendation supplementing the Maternity Protection
Convention, 2000 (hereinafter referred to as "the Convention"),

adopts this fifteenth day of June of the year two thousand the following Recommendation, which may be cited as the
Maternity Protection Recommendation, 2000.

Maternity leave

1. (1) Members should endeavour to extend the period of maternity leave referred to in Article 4 of the Convention to at least
18 weeks.

(2) Provision should be made for an extension of the maternity leave in the event of multiple births.

(3) To the extent possible, measures should be taken to ensure that the woman is entitled to choose freely the time at which
she takes any non-compulsory portion of her maternity leave, before or after childbirth.

Benefits
2. Where practicable, and after consultation with the representative organizations of employers and workers, the cash
benefits to which a woman is entitled during leave referred to in Articles 4 and 5 of the Convention should be raised to the full
amount of the woman's previous earnings or of such of those earnings as are taken into account for the purpose of computing
benefits.

3. To the extent possible, the medical benefits provided for in Article 6, paragraph 7, of the Convention should include:

(a) care given in a doctor's office, at home or in a hospital or other medical establishment by a general practitioner or a
specialist;

(b) maternity care given by a qualified midwife or by another maternity service at home or in a hospital or other medical
establishment;

(c) maintenance in a hospital or other medical establishment;

(d) any necessary pharmaceutical and medical supplies, examinations and tests prescribed by a medical practitioner or
other qualified person; and

(e) dental and surgical care.
Financing of benefits

4. Any contribution due under compulsory social insurance providing maternity benefits and any tax based upon payrolls
which is raised for the purpose of providing such benefits, whether paid by both the employer and the employees or by the
employer, should be paid in respect of the total number of men and women employed, without distinction of sex.

Employment protection and non-discrimination

5. A woman should be entitled to return to her former position or an equivalent position paid at the same rate at the end of
her leave referred to in Article 5 of the Convention. The period of leave referred to in Articles 4 and 5 of the Convention should be
considered as a period of service for the determination of her rights.

Health protection

6. (1) Members should take measures to ensure assessment of any workplace risks related to the safety and health of the
pregnant or nursing woman and her child. The results of the assessment should be made available to the woman concerned.

(2) In any of the situations referred to in Article 3 of the Convention or where a significant risk has been identified under
subparagraph (1) above, measures should be taken to provide, on the basis of a medical certificate as appropriate, an alternative to
such work in the form of:

(a) elimination of risk;

(b) an adaptation of her conditions of work;

(c) a transfer to another post, without loss of pay, when such an adaptation is not feasible; or

(d) paid leave, in accordance with national laws, regulations or practice, when such a transfer is not feasible.

(3) Measures referred to in subparagraph (2) should in particular be taken in respect of:

(a) arduous work involving the manual lifting, carrying, pushing or pulling of loads;

(b) work involving exposure to biological, chemical or physical agents which represent a reproductive health hazard;

(c) work requiring special equilibrium;

(d) work involving physical strain due to prolonged periods of sitting or standing, to extreme temperatures, or to vibration.



(4) A pregnant or nursing woman should not be obliged to do night work if a medical certificate declares such work to be
incompatible with her pregnancy or nursing.

(5) The woman should retain the right to return to her job or an equivalent job as soon as it is safe for her to do so.

(6) A woman should be allowed to leave her workplace, if necessary, after notifying her employer, for the purpose of
undergoing medical examinations relating to her pregnancy.

Breastfeeding mothers

7. On production of a medical certificate or other appropriate certification as determined by national law and practice, the
frequency and length of nursing breaks should be adapted to particular needs.

8. Where practicable and with the agreement of the employer and the woman concerned, it should be possible to combine
the time allotted for daily nursing breaks to allow a reduction of hours of work at the beginning or at the end of the working day.

9. Where practicable, provision should be made for the establishment of facilities for nursing under adequate hygienic
conditions at or near the workplace.

Related types of leave

10. (1) In the case of the death of the mother before the expiry of postnatal leave, the employed father of the child should be
entitled to take leave of a duration equal to the unexpired portion of the postnatal maternity leave.

(2) In the case of sickness or hospitalization of the mother after childbirth and before the expiry of postnatal leave, and
where the mother cannot look after the child, the employed father of the child should be entitled to leave of a duration equal to the
unexpired portion of the postnatal maternity leave, in accordance with national law and practice, to look after the child.

(3) The employed mother or the employed father of the child should be entitled to parental leave during a period following
the expiry of maternity leave.

(4) The period during which parental leave might be granted, the length of the leave and other modalities, including the
payment of parental benefits and the use and distribution of parental leave between the employed parents, should be determined by
national laws or regulations or in any manner consistent with national practice.

(5) Where national law and practice provide for adoption, adoptive parents should have access to the system of protection
offered by the Convention, especially regarding leave, benefits and employment protection.

The foregoing is the authentic text of the Recommendation duly adopted by the General Conference of the International
Labour Organization during its Eighty-eighth Session which was held at Geneva and declared closed on 15 June 2000.

In faith whereof we have appended our signatures this sixteenth day of June 2000.

The President of the Conference
Mario Alberto FLAMARIQUE

The Director-General
of the International Labour Office
Juan SOMAVIA

The text of the Recommendation as here presented is a true copy of the text authenticated by the signatures of the
President of the International Labour Conference and of the Director-General of the International Labour Office.

Certified true and complete copy,

For the Director-General
of the International Labour Office:




